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State of North Bakota

SUPREME COURT
BISMARCK

.

CLERK OF THE SUPREME COURT
MRS LUELLA OunNn

January 8, 1987

Mr. Gary Lee

Attorney at Law

Bosard, McCutcheon and Rau
P.O. Box 939

Minot, ND 58702-0939

Mr, Calvin N. Rolfson

/S‘p/ecial Assistant Attorney General
P.0. Box 2712
Bismarck, ND 58502

‘RE: Trinity Medical Center et al v.
1lllorth l;akota Board of Nursing et al
11,25

Gentlemen:

The Supreme Court has today rendered an opinion in this
case wherein the Supreme Court affirms the trial court in
its answers to both certified questions. Neither party will
recover costs. :

A copy of the decision of the Court is enclosed.

Sincerely yours,

hy -

" e
Luella Dunn
Clerk
Supreme Court

LD:1s:7e/
Enclosgéé

‘The Honorable Bert L. Wilson
Lundberg, Nodland, Lucas and Schulz
Mr. Larry Kraft

Zuger and Bucklin N
Vedder, Price, Kaufman and Kammholz
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Kirkwood Office Tower
Tth & Arbor Ave.

~ fovth Bakgyg,
Board of Rursing
. Y '\

Suite 504

Bismarck, North Dakota

58501

FOR IMMEDIATE RELFASE

January 9, 1987

Yesterday the North Dakota Supreme Court issued its opinion on the case of
Trinity Medical Center et al v. North Dakota Board of Nursing et al. The
opinion affirms the trial court in its answers to both certified questions.

The certified questions arxe as follows:

1) whether the authority given by the state legislature to the North Dakota
Board of Nursing constitutes a standardless delegation of legislative authority:
and

2) whether the nursing board usurped purely legislative powers in promulgating

the new requirements for nursing education programs.

The Honorable Bert Wilson, Judge of the District court of Northwest Judicial
District answered both questions *no". Chief Justice Ralph Erickstad, sp

for- a unanimous Supreme Court, wrote that “Section 43-12.1-08(6j is not
unconstitutional as unlawful delegation of legislative power" and "the Board,
through its rule-making er in determining who may recommend a person to take
the test, has not us legislative power.

In the opinion, Chief Justice Erickstad wrote that "It requires no leap of
logic to equate high standards of nursing in the interest of public health with
a requirement that those who train nurses be accredited pursuant to appropriate
authority and that applicants for licensure in r receive an appropriate
degree before being permitted to write an examination for licensure.® He
further stated that "The Board has the authority pursuant to Section 43-12.1-
08(6) to direct that only associate and baccalaureate degree graduates may sit
for practical and registered muirsing license examinations respectively.” The
opinion grias igsued by all five justices of the North Dakota Supreme Court
without dissen

The opinion upholds the decisions of the Honorable Bert Wilson regarding the
certified questions and affirms the delegation of standard setting by the
legislature to the North Dakota Board of Nursing. The text of the opinion
includes referencetothebroadstan@ards included in the Nurse Practices Act
whid\givedirectimtotheaoardinxtsmle—nakmgaut}m .

The effect of the N.D. Supreme Court opinion is to allow the Board of Nursing

to enforce the nursing education rules found inﬂ:ethrﬂxnakotapdmlpistrative

Code 54~-03.1. 'mosemleswillaffectonlythosepersonsentolnngmmng

programs after January 1, 1987, and have no effect on students currently

' mrsing tﬁm;p:ams or currently licensed nurses. All

ing programs with exception of the two programs involved in

the lawsuit have voluntarily begun working towards compliance with the new
administrative rules.




THE NEW YORK STATE NURSES ASSOCIATION

1985 Pogition Statement on Continuing Education
and Practice Competency

Commitment to lifelong learning is a fundamental responsibility of the
nursing profession.

‘ In a rapidly changing technological society, information processing
through participation in continuing education is essential in maintaining
.and increasing competence in the provision of quality nursing care.

It is the position of The New York State Nurses Association Council on
Continuing Education that professional nurses have primary responsibility
for their own continuing education within the profession. However, empioying

agencies can provide support for lifelong learning by endorsing continuing
education for career ladder mobility and giving recognition on performance

evaluations.

Continuing education is fostered in an environment which: 1) is based
on principles of adult learning; 2) makes use of independent study modules;
3) provides opportunities for attendance at conferences, workshops, conventions
and participation in agency committees; and, 4) endorses self directed iearning
and advanced formal education.
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THE NEW YORK STATE NURSES ASSOCIATION

Membership in ‘ e 'D. Bylaws as amended October 22, 1983
Clinical and Punctional Unitg :
*"Article XIXI - Nominations
Section 3.

I. RECENT BYLAW PROVISIONS | o | The Nominating Committee shall prepare a ticket of at least two

: : members for each office to be filled. Members shall be eligible
A. Bylaws as amended October 9, 1975 i . to serve in only one elective position in NYSNA at any one time.™
e 1 . The 1980 Article VIII, Section 4 was deleted.
"Article XVIII - Orgam.zational Units ‘ [the units included were the same as those included in 1980]
Section 1. - =

C. Qualified members and associates may belong to two .
organizational units.” . II. MEMBERSHIP IN CLINICAL PRACTICE UNITS NOVEMBER 1, 1985

forganizational units included Community Health, Gerontological,

Maternal Child Health, Medical-Surgical, and Psychiatric-~ g Numbers and Percent of NYSNA Members in CPUs
Mental Health Nursing Practice Conference Groups and Clinical .
-Nursing Specialists, Deans, Directors and Faculty Nursing _ ' . Category of Membership
Education Programs, Directors, Associates and Assistants, . .
Rursing Practice and Services and Private Nurse Practit:ionets Dist. and NYSNA Bi-
Specialty Groups] ) ~3 : NYSNA Level

Bylaws as amended October 16, 1977 : ) 5 , ' No. No. |%

“Article XV - Organizational Units : Community _
Section 1. ' ~ X _ Health 2,155 . 3,853

C. Qualified members may belong to two organizational units." : Gerontological 1,014 667 1,684

[in 1977 organizational units were as 1975 Bylaws except for Parent-Child
elimination of Clinical Nursing Specialists and addition of _ Health 2,066 2,465 4,535
Primary Care Practitioners; in 1978 the School Nurse Teachers & :

and Providers of Continuing Education/Staff Development were Medical-
added as Specialty Groups and the Private Nurse Practitioners Surgical 5,125 7,483 12,623
were eliminated as a Specialty Group]

P Py
R,

o
NG

Psychiatric-

Bylaws adopted Octcber 21, 1980 Mental Health 1,050 770 1.321

b

"Article VIII - Clinical and Punctional Units

No Response 2,179 4,687 6,869
Section 4.

i ARSI T 3

'Members may hold office in only one clinical and one functional b Total 13,589 . 17,768 3. 31,385*
unit.” 3

Mbrshp. ‘ 13,220 17,133 30,378

{the units included were Clinical Practice Units essentially the

same as the Nursing Practice Conference Groups and Functional : ‘

Units the same as the former sPecialty Groups] , o *Some members (1007) have chosen more than 1 CPU; & figures are calculated on
‘ ' ' actual number'of members and are spurious but provide an approximation.
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III. MEMBERSHIP IN FUNCTIONAL UNITS NOVEMBER 1, 1985

Number and Percent of NYSNA Members in FUs

Category of Membership

Dist. and NYSNA Bi-
NYSNA . Level

No. No. ]

Dir. ¢+ ASsOC. '
Asst., Nsg.,
Prac. & S.

Deans, Dir.,
Fac., Nsqg.
EQ. 832 127 959

I

Prim. Care
Practitioner 3,158 4,046 7,206

CE/sb 713 376 1,089

School Nurse
Tchrs. 116 162 271

L
fl
¥
3
w8
A
&

No Response 6,656 11,296 ' 17,975

Total 13,220 17,133 30,378

Mbrshp. 13,220 17,133 30,378*

i
£F xS
1%

*Menbers do not gselect more than 1 Funtional Unit. Therefore numbers of members
match total numbers in Punctional Units. Percents are valj.d.

JF/iml
11/13/85
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arican Nurses Asscciation, Inc.
2420 Pershing Roed, Kansas City, Missouri 64108

(816) 474-5720 1101 14th Street, NW.

Suite 200
Eumce R. Cole. AN. :
Presxent Washington, DC. 20005

. (202) 7891800
Judith A. Ryan, Ph.D., RN.
Emscutve Dwrector

October 22, 1985

Martha Orr, M.N., R.N.

Executive Director

New York State Nurses Association
2113 Hestern Avenue

Guilderland, New York 12084

Dear Martha:

In reference to your telephone call of October 16, 1985, I am providing you
with the context of the ANA Board of Directors policies on conducting business
between board meetings.

Between meetings of the Board of Directors, board action may be required
on various items of business. To permit efficient action on items of
business requiring urgent attention, the president may request a
referendum vote. The Board of Directors will ratify the action taken by
referendum at the next regularly scheduled meeting of the board.

Between regularly scheduled meetings, discussion or action may be required

‘by the board, the executive committee, or the committees of the board on
various items of business. To permit such discussion or action on items
of business requiring urgent attention, the board or its committees may
choose to hold a conference call. The Board of Directors or board
committees will receive a written report of the conference call at its
next regularly scheduled meeting and will formally ratify any actions
approved during the conference call.

The powers transferred by the Board of Directors to the Executive
Committee shall be:

1) to transact business of an emer'gency nature between board meetings

(Business of an emergency nature is defined to be a combination of
circumstances of such significance that delay would have impact on
the organization and affect its ongoing business.)

to transact business which the Board of Directors delegates to the
committee

(The Board of Directors may also take formal action to assign
disposition of a matter to the executive committee that may not
require the attention of the entire board.)
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Tﬁoérdlnéubers.shall»reééiVe a copy of the summary of the executive
.committee actions immediately and a copy of the executive committee
-mim_ltes for information purposes as soon as possible. ‘

IImhupe ‘these policies will be helpful to you as you prepare policies for yobf '

 ‘SihCere1y,
(

-~ Kaye Sullivan
~ Director

‘Governance Support Services =
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‘f_.,NYSNA1Membershib£bemographic Reports

CONTENTS
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Trends in NYSNA Membership - 1975-1980
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NYSNA Members Compared to NYS and U.S. RN Populations (1977)

Age
‘Highest Degree Held
Employment Setting

Appendix

‘Nurse Managers & Educators by Number & Percent of Membership
1975-1980

Nurse Managers & Educators by Percentage Change in Membersh1p

Employment Setting Trend - 1975-1980

Employment Status Trend - 1975-1980

New Members Compared to Total Membership 11/79-10/80 By:

Age

Highest Degree Held
. Employment Status
Position Titie
._Emp]oyment Setting

f»'Advance Pay Deletion Compared to Advance Pay Membersh1p
~ 11/79-10/80 By:

. Age
Highest Degree Held
Employment Status
Position Title
Employment Setting

Position Title Key

NYSNA Membership Demographic Reports

SUMMARY

This report was compiled to provide a better understanding of who our
members are. The first section includes some trends in the membership from
1975-1980, the second section compares the membership to the general RN
population of the state and country, and the third section lcoks at the
membership in bargaining units by district and E & GW region. The Appendix
contains supplemental tables. The narrative is limited to pointing out some
of the more meaningful changes and/or aspects to be noted in the tables. The
data give rise to a variety of explanations and questions about the changes
which have occurred in membership and the differences which exist between the
members and the general RN population.

. Table 1 shows the change in total NYSNA membership by age groupings -
1975-1980. Since 1975 there has been a drop in members ages 20-29 and an
increase in members ages 30-39 and 40-49.

Table 2 breaks the membership down by position title. It shows quite
clearly that there has been a drop in the percentage of members who consider
themselves to be nurse managers and educators and an increase in members who
are staff nurses. Tables 11 and 12 in the Appendix break the nurse managers
and educators group into its component positions. These tables show, among -
other things, that there has been a large loss of faculty.

Table 3, NYSNA Members by Highest Degree Held, demonstrates the expected
decrease in members with diploma as their highest degree and increases in
members holding Associate, Baccalaureate, Masters and Doctorate degrees.
Although there has been a decrease since 1975 in the no response rate, the
rate remains higher than any other no response rates for the other trends in
membership-statistics. An even higher rate occurs in Table 16 which compares
new members to total membership by highest degree held. Here the no response

rate for new members surpasses 30%.

Table 4 compares total NYSNA members to NYS and U.S. RNs by age as of 1977.
The membership is similar in age to other RNs in the state and country.

Table 5 shows how the NYSNA total membership compares with other RNs in
the state and country in terms of highest degree held. Even when the high NYSNA
no response rate is taken into account, it appears the membership is better
educated than the general RN population.

Table 6 indicates that some differences exist between the membershlp and

B the general RN popu]ation when comparlng them by employment seiting.




: o Table 1
NYSNA MEMBERS BY AGE
1975 - 1980 E

10731775 5/TATTE To7287TT 9278 TI72779 76780

N=27.204  N=27,385  N=27,831  N=29,187  N=28,236 N=27,578
o | R oy % R A §

029 N YR 250 249 . 245 256 239
,,,f‘30-39' |24 268 280 27.5 '_~ 21.9 L 2i;3" j‘
a9 |6 191 8.9 183  19.2 197
s0-59 137 13.0 133 12.6 13.0 ?“,f13.2 :i ' 7
60-69 | 57 56 50 49 se sl
s loe7 o8 08 09 11 Lz
Csomower |02 0 0z 02 o1t 02
Mo Response | 8.4 8.5 87 1.0 80 88

Total 100.0  100.0  100.0 100.0 - S 100.0

NYSNA MEMBERS BY POSITION TITLE
| 1975 - 1980

“!f*;:p°5i£f6n1’ | - 10/31/75  5/14/76  10/28/77  9/29/78  11/2/79  11/6/80
R | N=27,294  N=27,345  N=27,431  N=29,187  N-28,236  N=27,578 . -
© Nrs. Mgrs. & Educators 22.0 . 20.9 18.4 17.0

16.3 15.9‘!
fead firs. & Ass! | 1.7 114
Staff Nurse | w0 44.3 47.9 48.7 51,9 51,3
'qpherS; ':r‘j; f;;ﬁj o 11.2 "  | 1.2 10.3 Y T 10.1- ’5.8

No Respomse | 10.0 9.9 10,3 111

' Head hrs. B Ass't. Head Nrs. | 13.8 137 13,1 12.0

o s | | 10.0 116
Total 100,00~ 100.0 100.0 100.0 100.0 100.0

!see Position Title Key

1308
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'NVSNA MEMBERS BY HIGHEST DEGREE HELD e
| 1975 - 1980
10/31/75  5/14/76  10/28/77  9/29/78 . 11/2/719 - 11/6/80

. Degree  |TNez7.298  Ne27.345  N-27,431  N=20,187  N=28,236  N=27,578
s g | g g " oy g

" Diplom | 8.2 37.5 %3 309 3.9 309

' hssoctate 1340 140 141 w7 61 165
 Bacc. Mursing | 16.8  17.0 18.0  18.2 19.5 192

Bacc. Other | 3.8 38 . 54 6.0 65 5;8_f;,;}}5

 Masters-Nesg. | 7.8 7.8 77 1519 ‘>8.1‘;f
*Masters-Other ;"«,Z-Oi o L9 26 27 28 30

© boctorate ¢ | 06 06 06 07 07 08

" NoResponse | 17.4  17.4 173 193 146 147

”7‘;’#5ta1; S 100;0 1000 - 100.0  100.0 . 100.0 ©100.0

Cosasts

“TOTAL U.S. RNs, EMPLOYED U.S. RNs, NYS RESIDENT RNs,
NYS EMPLOYED RNs, NYSNA MEMBERS
% BY AGE - 1977 |

U, —Ts, NS, — NS —NVSNA™
RNs . Employed RNs Resident RNs - Employed RNs Members

N-1,375,208  N=058,308 N=132,209 N=98,667 W=27,431
_ 5 % I R j %
Under29 | 27 8.2 2.5 %4 2.0
0-39 | 289 269 8.5 - 20.5  28.0
s0-49 | 194 206 207 2.8 18.9
© 50-59 S| 1 161 - 16.1 185 ' _;,f 133

Age-

60&0ver | 98 . 5.9 | 10.3 5.4 6.1
‘No‘Response 1 6.1 2.3 ‘ 1.9 - 1.4 | 8.7
CTotal | 1000 100.0 ©100,0 0 100.0 ©100.0

s
1/15/81




T ‘ Table 5 -
ToTAL U, s, RS, EMPLOYED' U.S. RNs, NYS RESIDENT RN,
NYS EMPLOVED RNs, NYSNA MEMBERS
% BY’HIGHEST DEGREE HELD - 1977

IS TS, EARE WY S VSR
RNs - Employed RNs Resident RNs Employed RNs Member;\w,ifx

N=1,375,208 N;958.308 N;132.209 N;98,667 N=27,831

e

“~ioip1oma L . 59.8 60.5 - 60.1 . 8.4 34.3
A‘7~Assoc1ate ‘ _},‘u 1. 2 w9 12 v o164 14
© Bacc. Mursing | 15. o.vrf_ ©owes w5 182 180
 Masters-Nesg. | 2.4 28 36 a8 L1
* Doctorate 02 02 03 02 06

S No Response 59 0.5 09 03 173

o Total 100.0 - 100 ©100.0 w00 0 100.0

. *NOTE: Higher "No Response" for NYSNA members shou]d be taken 1nto account
" when comparing data. ,

; 5SAS/fsf':i;;.n,c>
1/15/813
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EMPLOYED U.S. RNs, NYS- EMPLOYED RNs, NYSNA MEMBERS
% BY EMPLOYMENT SETTING - 1977 |

o ( Emp]oyed Employed NYSNA_. »
Setting U.S. RNs (Adj.) NYS RNs Members
P : N%l ,028,000 N;98.667 N=27,431
: %

Hospital | es9 63.0 . 70.4
Nursing Home : | | 7.7 | 8.2 | 3.1
| School of Nursing | 3.4 YA : ',»" 3.0 3.8 S
cfbehivatevPractice“ “? : 2.8 ‘vkb 'f(  5.8 ’: | 1.2 ‘:vi b
‘"Pub11c Health | 5.6 B G 3;} |
School Health | 3.5 g L jolsv
Occupational Health 2.2 a1 oa
Phys. or Dent. Office | 63 40 0.3
" Self Employed 0.4 | 04 - NA
"1 Ambulatory Care NA o NA | NA. .
Other Lk 2.2 ,‘  | 2,3 4.7
No Response | - ‘ 1.4
Tota1




TaB]e”?
NYSNA NURSE MANAGERS & EDUCATORS &
% OF NYSNA MEMBERSHIP
1975 - 1980

' Position T 1073175 5/14/76 10/28/77 9/29/78 11/2/79 11/6/80
AR N=27,294 N=27,385 N=27,431 N=29,187 N=28,236 N=27,578

Dir. of Nrsg. Srvc.
%

Dean or Dir. Nrsg. Ed.
%

Dir. of Nrsg. Srvc. &
Education (dual appt.)
%

Ass't. Dir. Nrsg. Srvc. or
Ass‘t. Dir. Nrsg. Ed.
%

Facu]ty-Nrsg.bEd.
z
Clinical Nurse Spec.
Nurse Clinician
%
Supervisor; Ass't. Sprvs.
Public Hlth. Emp., etc.
% .

Supervisor - Instructor
(dual appt.)
%

Inservice Ed.
(all positions) .

397
1.4

372
1.4

80 ) O
0.3 0.2

12
0.04

622

1.1

2755
10.1

8

0.03-

430

306
1.0

47

1.2

2507

9.1

11
0.04

326

280
1.0

54
0.2

13

0.05

382
1.3

816
2.9

283
1.0

56

% Change of Difference

Actual Numbers of

in
Managers

3

% Change of Share of
Total NYSNA Membership

% CHANGE IN MEMBERSHIP OF NYSNA
NURSE MANAGERS AND EDUCATORS 1975 - 1980

-39.2 (1308)
-26.3 (6601)

1975 - 1980

% 1.6 1.2 ‘ 1.4 1.3

Academic Dean , -2 3 4 6
% - 0.007 g.01 - 0.01 0.01 - 0.02

1

P

[ETRENRT WIS RS

{

~Total B 5700 5038 4951 4613 4397
sub-to az - : ’ 20.9 18.4 -~ 17.0 = 16.3 15.9

Dean or Director Nrsg. Ed.
Supervisor - Instructor
Insrve. Ed. (all positions)

Education (dual appt.)
Faculty - Nursing Ed.
Supervisor; Ass't, Sup.;
Pub, H1th. Emp., etc.
(dual appt.)

Dir. of Nrsg. Srvc. &

*n = larger of the 1975/1980 figures

Position
;Dfrector of Nursing
Ass't. Dir. Nrsg. Srvc. or
‘Ass't, Dir. Nrsg. Ed.
Clinical Nurée Spec.
Nurse Clinician
A1l Nrs. Mgrs. & Educators

Academic Dean

SAS/1s
2/2/81
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NYSNA MEMBERS BY EMPLOYMENT SETTING
1975 - 1980 L

10/31/75  5/14/76 10/28/77  9/29/78 11/2/79 -11/5,§91f_ﬂ;i,_if;g
N=27,294 N=Z7 385 N=27,831  N=29,187 .

" setting

. Mospital 68.8 . 69.4 70.4  68.8

’ ”ﬁ. ;gufg1ng Home | 3.3 3.1 3.1 2.9
- School of Nursing 49 46 . 3.8 3.5

- Private Practice 7 16 12 14
" Public Health | 3.9 37 37 3.6
':Ischqo1‘uea1th o 0.5 0505 0.9
"l;Oécqpational health | 04 0.4 0.4 0.3
‘Phys. or Dent. Office | 0.4 0.3 0.3 0.3

| Aﬁbﬁiatory Care “NA NA NA
'f5§£her .‘.’_ ;, 2 4.6 4.6 4.6
 ' 8§‘ﬁésﬁ6h§e;;~; - 11.8 140
Total 100.0 100.0

L oSAS/1s
- l1s/81

| Table. 10
NYSNA MEMBERSHIP BY EMPLOYMENT STATUS |

1975 - 1980

10/31/75 = 5/14/76 10/28/77 9/29/78  11/2/79 ﬁ 11/6/80  ;?

Status | N=27,294 N=27,345 N=27,431 N=29,187 N=28,236 N=27,578
% : % % ‘ % 1% %

“Full Time 76.2 75.7 75.4 730 7758 74.3

I

Part Time " 9.8 10.0 9.5 9.5 9.8 10.3
Unemplnyed 4.5 4.7 5.2 4.9 5.7 5.7
No Response 9.5 9.6 | 9.9 12.6 8.7 9.7

i
!

Total 100.0 100.0 100.0 100.0 100.0

ss/ls
1/19/81 .




NEW MEMBERS COMPARED TO TOTAL MEMBERSHIP

QUARTERLY PERCENT BY:

AGE

‘Table 11

Age‘

1st Quarter 11/79-1/80
New Total :
Members

2nd Quarter 2/80-4/80
New Total '
Members Mbrshp.

3rd Quarter 5/80-7/80
New - Total
Members Mbrshp.

~ Members

4th Quarter 8/80-10/80
New Total
Mbrshp.

Mbrshp.
N = 1924 N = 27941
% %

N = 1537 N = 28108
% 9

N = 1449 N = 27866
% 4

N = 1691 N = 27578
z %

Under 20
20-29

60-69
7
808 over

No'Response

0.2 0.8
35.5 23.3
28.0. 28.0
12.0 19.9
2.9 13.4
1.4 54
0.2 1.0
0.2 0.2
17.6 8.0

100.0 100.0

0.1 0.8
32.7
28.1 28.2
13.3 19.0

6.6 13.3

1.8 5.3

0.3 1.2

0.0 0.2
17.1 8.0

100.0  100.0

24.0

0.1 0.1
37.1 24.0
24.7 28.0
10.6 19.7

6.2 13.3
1.4 5.2
0.1 1.2
0.0 0.2
19.8 8.3
100.0 100.0

0.1 0.1
3.4 23.9
22.9 27.8
19.7
5.0 13.2
1.5 5.1
0.1 1.2
0.1 0.2
23.0 8.8

100.0

12.9

-100.0

SAS/1s
17781

NEW MEMBERS COMPARED TO TOTAL MEMBERSHIP

QUARTERLY PERCENT BY:
HIGHEST DEGREE HELD

|

Degree

1st Quarter 11/79-1/80
New Total
Members Mbrshp.

2nd Quarter 2/80-4/80
New Total
Members Mbrshp.

3rd Quarter 5/80-7/80
New Total
Members Mbrshp.

4th Quarter 8/80-10/80
New Total
Members Mbrshp.

N = 1924 N = 27941
% %

N = 1537 N = 28108
% %

N = 1449 N = 27866
% %

N = 1691 N = 27678
% )

Diploma

Aséocidte

Bacc. ; Nursing
Bacc. - Other
Masters - Nursing
Masters - Other
Doctorate

No Response
Total 7

18.6 31.8
20.7 16.3
18.8 19.3
4.9 6.5
6.0 8.0
2.6 2.8
0.3 0.7
28.1 14.6

100.0 100.0

21.3
18.7 16.3
18.0 19.3
5.7 6.7
5.1 8.0
2.7 2.8
0.6 0.8
27.9 14.5
100.0 100.0

31.6

18.2 31.3
18.8 16.4
20.1 19.4
5.9 6.7
5.4 : 8.0
2.1 2.9
0.3 0.8
29.2 14.5

100.0 100.0

30.9
16.5
19.5 19.2
5.6 6.8
5.3 8.1
2.1 3.0
1.0 0.8
31.4 4.7
100.0 100.0

18.0
17.1

SAS/1s
e
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. Table 13
- NEW MEMBERS COMPARED TO TOTAL MEMBERSHIP o

QUARTERLY PERCENT BY:
EMPLOYMENT STATUS

1st Quarter 11/79-1/80 | 2nd Quarter 2/80-4/80 3rd Quarter 5/80-7/80 4th Quarter 8/80-10/80
T - New Total New Total New Total New . Total '
"““StatUS' Members Mbrshp. Members Mbrshp. Members Mbrshp. Members Mbrshp.

Gy N=1924 N=27941 | N=1537 N=28108| N=1449 N =2786 | N= 1691 N = 27578
kR E 3 % 3 % % 5 % 2

Full Time i 65.2 75.5 62.1 75.4 62.0 75.0 60.0  74.3
 Part Time 1.5 9.9 13.2 10.0 12.6 02 | 12 103

Unemployed | 2.8 5.8 34 s 3.4 57 | 25 s7

© No Response 205 8.8 21.3 8.9 22.0 9.1 6.4 9.7
o Total 100.0 = 100.0 100.0 100.0 100.0 100.0 | 100.0  100.0

SAS/1s.
1/7/81
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NEW MEMBERS COMPARED TO TOTAL MEMBERSHIP Table 14
| QUARTERLY PERCENT BY:

POSITION TITLE

1st Quarter 11/79-1/80 | 2nd Quarter 2/80-4/80 3rd Quarter 5/80-7/80 4th Quarter 8/80-10/80
, : : New Total New Total New Total New Total
Position! Members Mbrshp. Members Mbrshp. Members Mbrshp. Members Mbrshp.

N =1924 N = 27941 N=1537 N = 28108 N = 1449 N = 27866 N = 1691 N = 27578
% % ] % % % , % %

Nurse Mgrs. & Ed. ' 8.4 15.9 10.2 15.9 9.0 15.9 9.3 16.0

Head Nurse & Ass't. 3.5~ 11.6 4,7 11.5 3.0 11.4 4.1 - 11.4
Head Nurse

staff Nurse 56.5 52,2 52.5 52,1 55.4 51.7 51.5 51.2
Others 5.4 9.9 6.2 9.8 6.4 9.9 4.9 9.9
No Response 26.2 10.4 26.4 10.7 26.2 11.1 30.2 11.5
Total | 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

I5ee position title key

SAS/1s
v
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_ : Table 15
NEW MEMBERS COMPARED TO TOTAL MEMBERSHIP

QUARTERLY PERCENT BY:
EMPLOYMENT SETTING

1st Quarter 11/79-1/80 | 2nd Quarter 2/80-4/80 3rd Quarter 5/80-7/80 4th Quarter 8/80~10/80
R ” | New Total New Total New Total New Total
' Setting ‘ Members Mbrshp. Members Mbrshp. Members Mbrshp. Members Mbrshp.

N = 1924 N = 27941 N = 1537 N = 28108 N = 1449 N = 27866 N = 1691 N = 27578
% 4 % % % ;) % %

© Hospital 6.9 715 64.0 71.3 65.1 71.2 60.3 70.5

 Nursing Home 3.0 2.9 | 26 2.9 1.9 2.8 3.2 2.9
School of Nursing 2.0 3.4 2.3 3.4 1.7 3.4 3.1 3.5
Private Practice 0.4 1.0 0.8 1.0 0.8 1.0 0.6 1.0
Public Health 2.4 4.3 3.9 3.9 3.9
School Health 0.4 0.4 0.3 0.8 0.8
Occupational Health 0.3 0.0 0.3
Phyé, or Dent. Office' 0.1 0.1
Ambulatory Care 1.4 » 1.8
Other 0.8 0.8
No Resﬁpnse - 21.3 22.9
Total 100.0 100.0

SAS/1s
1/5/81
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" Table 18

“Table 17

 ADVANCE PAY.DELETIONS 11/79 - 10/80 AS | | MRS . -ADVANCE PAY DELETIONS 11/79 - 10/80 AS
- COMPARED TO TOTAL ADVANCE PAY MEMBERSHIP (10/80) ~ | - COMPARED TO TOTAL ADVANCE PAY MEMBERSHIP (10/80)
BY HIGHEST DEGREE HELD ' : e ; o © BY EMPLOYMENT STATUS |

Total Advance Pay Deletions Total Advance Pay , : Total Advance Pay Deleti ,
11/79 to 10/80 Membership in Each Category 11/79 to 1%/80 ons Membz::z: Ag:agcethy :
Degree NYSNA Total _ NYSNA Total Status NYSNA Total VS —ach_tategory
= TEs3 (NYSNAI"{ BI3S4ZRI Level) T (NYSNA,NBI %3};5; Level) : (RYSNA, BI & TRI Level) : T ggt:]ml Level)
= = = = o N = 1558 = - 22
2 3 % % | u 7 NG 3 W= T35 N= 1355

Diploma 35.1 23.4 40.4 28.6 | Full Time 77.2 73.0 | 77.3 72.1

Associate r 17.7 13.5 - 16.1 11.6 { Part Time 14.4 10.8 15.7 11.2

11.4

5.3
100.0

Bacc. - Nursing 20.0 6.6 | 135 23.0 - | unemployed 1.5 9.0 0.7
Bacc. - Other 7.5 7.2 . 8.1 7.5 | § No Response 6.9 7.2 6.3
Masters - Nursing 2.8 12.4 2.6 183 i Total 100.0 100.0 | 100.0

Masters - Other 3.0 -85 1.7 4.5

Doctorate 0.0 0.9 | .05 1.7
No Response 1 13.8 s | 8.7
Total 100.0 100.0 1 100.0

. i; 10 AL I ST LI LRI T R TR
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ADVANCE PAY DELETIONS 11/79 - 10/80 AS

~ COMPARED TO TOTAL ADVANCE PAY MEMBERSHIP (10/80) -

'BY POSITION TITLES

- Table 19

Position Title!

'Tbtal Advance Pay Deletions

1]

/79 to 10/80

Total Advance Pay
Membership in Each Category

NYSNA

Total
(NYSNA, BI & TRI Level)

NYSNA

Total
(NYSNA, BI & TRI Level)

N = 1558

4

N = 3944
%

N = 5396
4

N = 13585
%

Nrs. Mgrs. & Eductrs.
Head Nrs. & Ass't r
Staff Nurse
Others

No Response
Total

11.4
10.8
61.4
7.5
8.8
100.0

20.9
7.7
46.4
17.0
3.0
100.0

9.0

15.6

61.9
4.5
8.9

100.0

22.3
9.6

1See Position Title Key

ADVANCE PAY DELETIONS 11/79 - 10780 AS
COMPARED TO TOTAL ADVANCE PAY MEMBERSHIP (10/80)

BY EMPLOYMENT SETTING

~Table 20

Total Advance Pay Deletions

1]

/79 to 10/80

Total Advance Pay
Membership in Each Category

NYSNA

Total
(NYSNA, BI & TRI Level)

NYSNA

Total
(NYSNA, BI & TRI Level)

N = 1558
%

N = 3944

N = 5396

Z

N = 13585
%

Hospital

' Nursing Home
$chool of Nrsg.
Private Practice
Public Health
School Health
Occupational Health
Phys. or Dent. Office
Ambulatory Care
Other
No Response

Total

74.7
3.6
1.1
0.5
5.7
3.8
0.1
0.3
0.9
2.3
6.7

100.0

63.4
3.6
5.5
1.8
4.6
2.2
0.4
0.4
1.8
5.0
11.2
100.0

80.6
3.2
0.8

0.3
4.2
1.8
0.1
0.3
1.1
1.7
5.8
100.0

63.5
3.6
6.6
2.0
4.3
1.4
0.6
0.6
1.9
5.2

104

£ 100.0

g SAs/ls e
L s/81
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The fol
four ti

POSITION TITLE KEY

lowing explains which position titles were telescoped into the
tles used in the table. '

NURSE MANAGERS & EDUCATORS:

Director of Nursing Services

Dean or Director of Nursing Education

Director of Nursing Service and Education (refers to dual appointment)

Associate and/or Assistant Director of Nursing Services or Associate
and/or Assistant Director of Nursing Education

Faculty, Nursing Education Program

Clinical Nursing Specialist, Nursing Clinician

Assistant Supervisor; Administrative Assistant; Home Care Coordinator:
Supervisor; Staffing Coordinator; Nurse Care Coordinator; Public
Health Employee

Supervisor - Instructor (refers to dual appointment)

Inservice Education ~ A1l Positions; Staff Development

Academic Dean

NURSE & ASSISTANT HEAD NURSE:

Assistant Head Nurse and Head Nurse
Team Leader

Charge Nurse

Senior Staff Nurse

STAFF NURSE:

OTHERS:

-
-
-
-
-

Staff Nurse

Private Practice; Private Duty; Registrar for Private Duty

Consultant : ’

School Nurse-Teacher

Office Nurse

Industrial Nurse

Nurse Anesthetist (C.R.N.A.)

Nurse-Midwife

Retired; Inactive; Unemployed

College Health Service Nurse

Miscellaneous

State Nurses Association Staff

District Nurses Association Staff

American Nurses' Association Staff

Assistant to Physician/Dentist/Pharmacist

Assistant/Hospital Administrator Assistant/ Nursing Home Administrator
Assistant/Community Health Administrator _ '

Student in Undergraduate, Graduate or Doctoral Program

Position Unrelated to the Health Field

Oncologist

revised 4/29/81
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PRACTICAL NURSING PROGRAMS
P.

Center
‘Centgr
Center

ming Erie Counties

Cattaraugus-Wyo

BOCES

ille
Tech.
BOCES

iagara

-

Dyett School of PN

1lard Fillmore Hos
BOCES

Buffalo

ico

Voc.

Kenton Center:
Harkness Center
Cheektowaga

Potter Road Center
West Seneca
Niagara Voc.
Sanborn ‘
Orleans Voc.
‘Medina

South Center
Tonawanda

North Center
ttv

El
Co.

Francis Hospital
«Se

n
t

Jamestown School of PN

Edna G
Er
Lancaster
Buffalo Voc.
Buffalo
Orleans-N
Medina

St.
Olea
Trot

LIST OF SCHOOLS OFFERING
IN NEW YORK STATE

2.
5
6




i

PRACTICAL NURSING PROGRAMS (conT’n)

~ School

fCatherlne McAuley School
St. Jerome Hosp.
Batavia

Educational Opportunity Ctr.
Rochester

Marion S. Whalen School
Geneva General Hospital
Geneva

Isabella Graham Hart School
Rochester

Rochester School of PN
Rochester

Wayne-Finger Lakes BOCES

Wayne Co. Occupational Ctr.

Williamson

Finger LakesoEducat!on‘Ctr.
Stanley "

Schuyler-Chemung-Tioga BOCES
Elmlra

-Steuben Co. BOCES

Wildwood Career Ctr.
Horne]l

Coopers Career Ctr.
Painted Post

Tompkins Cortland Community College
Dryden

'.Cayuga-Onondaga Countles BOCES
- Auburn

":Onondaga-nadison Countles: BOCES

‘Syracuse

Osuego County. BOCES'

" Pace 2

- NYSNA Distfict

'PRACTICALkNURSING PROGRAMS (con‘T)

School

Syracuse Central Tech. H.S.
Syracuse-

Broome-Delaware~-Tloga Counties BOCES
Binghamton

St. Lawrence-Lew!§ Counties BOCES

Northwest Technical Ctr.
Ogdensburg

Seaway Area Technical Ctr.
Norwood

“Jefferson-Lewis Counties BOCES

Jefferson Vocattonal Te:h
Watertown

LeWESvCounty
Glenfield

Herkimer County BOCES
East Herkimer :

Oneida County BOCES
Uhltesboro

Utica School for Practical Nurslng

Utica Free Academy HS

Utica

_Hadtson-Oneida Counties BOCES .

Verona

North Country Community College

“Malone Extenston Center
Halone

Saranac LakefCenter
Saranac Lake

E John . Harrold Educatlon Ctr. f;~i:
“,Plattsburgh :

‘~Albany Occupational Ctr.
'rAlbany

>'”Rensselaer-Columb!a Countles BOCES-
ffTroy :

 Page 3

~NYSNA District




PRACTICAL NURSIHG PROGRAM (cont’n)
S |
v33. Saratoga-Warren BOCES Progrém

F. Donald Myers Occupatlonal Ctr.'
Saratoga Springs :

Dix Avenue Occupational Ctr.
Hudson Falls

Albany-Schdharie-Schenectady BOCES
Albany

Hamllton-Fulton-Hontgomery BOCES .
Johnstown

Ulster County BOCES
- Port Ewen

Dutchess County BOCES
Poughkeespie

' Putnam and Westchester Counties BOCES

Putnam Technical Ctr.
Carmel

Northeast Westchester Techn!cal Ctr.
Yorktown Helghts

Westchester Community College
Valhalla

Mid-Westchester Program for PN
Valhalla

Yonkers Public Schootl
Yonkers

Elizabeth Seton College
Yonkers

Rockland County BOCES
Hest Nyack

Orange County BOCES
Goshen

Curtis High School
Staten Island -

Dodge Vbcatlonal High Schoo
_ Bronx ;

NYSNA District

PRACTICAL NURSING PROGRAM (con'r)

School

Hospital for Special,Surgery
New York :

Jane Addams Vbcat!onal High School
Bronx

Julia Richman High School

New York

Mabel Dean Bacon Vocational High School
New York - .

Hillcrest High School
Queens

Queens Vocatlonal High School
Long Island City

Calendonian Hospltal
Brooklyn

Clara Barton High School of Health'Pnéfessldns :
Brooklyn : ' :

Wyckoff Helghts Hospltal

"Brooklyn

East Meadow Public Schools
W. Tresper Clarke ngh School
Westbury

- Harry B. Ward: Occupattonal Ctr.

Suffolk BOCES

Riverhead

Lewis A. Wilson Téchnlcal Ctr. -

-Suffolk BOCES
’Dix Hills

Lindenhurst Ctr.
Lindenhurst

~Northport Ctr.
Northport

“uud-suffolk School for PN
2 Suffalk BOCES
‘3Patchogue '

Brookhaven OccupatlonaI:Ctr
Bellport e

Pace 5

NYSNA District
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13
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MAP SHOWING SCHOOLS OFFERING . | S e 'KEYv' o |
_A‘SS‘QC:IATE'-DEGREE PROGRAMS IN NURSING - - { Schoo! e e

NEW YORK STATE : ' : Niagara Com. Col.
AP : ‘ : : ' Erie Com. Col.
Trocaire College
Jamestown Com. .Col.
Genesee Com. Col.
Monroe Com. Col. ,
Com. Col. of the Finger
Lakes S
SUNY Ag.-Tech, - Alfred
Corning Com, Col.
Tompkins=-Cortland Com,
‘ Col.
Cayuga Com, Co!.
Onondaga Com, Col,
SUNY. Ag.-Tech. Morris=
vitle
Broome Com. Col.
Jefferson Com. Col.
SUNY Ag.~Tech.» Canton
Mohawk Valley Com. Col.
Clinton Com, Col.
. Adl rondack Com. Col,
R : : ' , ' Hudson Valley Com. Col.
KEY - Cont'd, it ~ Jr. Col. of Albany
School, AYSNA DIst:  school s CoTumbia Moo Hosp.

Dutchess Com. Col, 12 Hosp. 13 Col, v
Orange Com. Col, 18 36. Col. Staten Is, 13 . .
- " 7

Rockland Com, Col. 17 *37. Long !s. Col, . i
Pace Unlv.--Pleasantville 16 Hosp. 14 4 £
Beth Israsl Hospital 38. N.Y.C. Com. Col.14 _ / L~ \
8ronx Com. Col. 39. K'ﬂg.boro C.C. 14 ’ L

Borough Msnhattan Com. C, ko, Queensbor. C.C. 14

‘Hulen Fuld Sch. Nsg. ‘ k1. Nassau Com, Col.14

fd'. Hos . “20 SUffO'k c.C. 'h
Hlsor!co L . k3., SUNY Aa.=Tech.

Farmingdale 14

O WVVVVVBURONIG = rw WRON N aaa

D
s

*Independent




~ MAP SHOWING SCHOOLS OFFERING -~~~ =~ ( e

- DIPLOMA PROGRAMS IN NURSING . -~ School - - NYshA pise.
" IORK . &T ‘ ; S T L S L Buffalo General Hosp.

o INEW YORK STATE oo (e v L | Millard Fillimore Hosp.

. e . o . I ' Sisters of Char. Hosp.,.:
St. James Mercy-Hornell
Arnot Ogden Mem. Hosp.
St. Joseph's Hosp.<-Elmira
St. Joseph's Hosp.-Syr.
Crouse Irving Hosp.
St. Elizabeth's Hosp.
Samaritan Hosp.
Albany Medical Ctr.
Memorial Hosp.
St. Mary's Hosp.
Ellis Hospital
Mt. Vernon Hosp.-
Cochran Sch. of Nsg.
St. Vincent's, NYC
St. Vincent's, S.1. :
Jewish Hosp. & Med. Ctr.
Flushing Hosp. :
Catholic Med. Ctr. .

WL~y a:w@\p.‘._._f.

e o Key

School ‘ NYSNA Di

MAP SHOWING SCHOOLS OFFERING T
'GENERIC BACCALAUREATE DEGREE PROGRAMS

*

*
O OV S N —
.

SUNY Buffalo

D'Youville Col.

Niagara Univ,

Alfred Unlyv.

SUNY Brockport

Roberts Wesleyan Col,

Univ. of Rochester

Keuka Col,

Syracuse Unlv.

Hartwick Col.

SUNY BInghamton

SUNY Plattsburgh

Russell Sage Col.

Mt. St. Mary's Col.

Col. of New Rochelle

Col. of Mt. St. Vincent

Herbert H. Lehman Col.CUNY

Clity Col. CUNY

Columblia Univ.

Hunter-Bellevue CUNY

New York Unlv.

Skidmore College

Wagner Col.

Long Island Unlv,

SUNY Dcwnstate Med. Ctr.

Adelph!l Univ.

Molloy College

SUNY Stony Brook

Lienhard Sch. of Nrsg.
Grad. Dlv,

*Public

**Grants First Professional Masters

CIN NURSING
NEW YORK STATE
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MAPsHowms é‘cHdoLs Q‘FFER;NG Tl Al - | By 2 R ey Sl

- SPECIAL BACCALAUREATE NURSING PROGRAMS RERS school . NYSNA DIt
l,L FOR‘RNST:%,“V  , X "1, o ;,QH 7"5 A 3_  j L : Daemen College o

R Rl e g o o . Alfred Unlv. at st.

NEWYORK STﬂTE gy e el L i e John Fisher College -

e : ‘ , R , S Rl s Nazareth College
B e R e A N Gan ' Elmira College :
L L e e S Tpmanben State Unlv. Col. of Tech.
at Utica-Rome :
Russell Sage College
Pace Univ.-Westchester
Mercy C.ilege E
Dominican Col. at
Blauvelt :
Medgar Evers College
C.W. Post College :
Stern College for Women:
of Yeshiva Uniy,

*Public

. MAP. _SHOWING SCHOOLS OFFERING Gl
MASTER’S DEGREE PROGRAMS IN NURSING ‘
NENﬂYORK-STATE‘ : RN d , R ' §QEEL
R S ‘ L EEe) ‘ *1. SUNY Buffalo
**2, Unlv. of Rochester
3. Syracuse Uniy,
4. Russell Sage Col.
*5. SUNY Binghamton
6. Columbia Univ., Sch. of
Nursing - .
7. Herbert H. Lehman Col.
CUNY
*8, Teachers College, Col.
Unlversity
**9. New York Unly,
*10. Hunter Col. of CUNY
11. Wagner College
12, Adelphi Col.
*13. SUNY Stony Brook’
14, Lienhard School of Nrsg,
Grad. Div,

*Publie
**Also,offgr programs of
_doctoral_study In nursing,

Uik
- 12/6/7
Revised 2/4/80’
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A BLUEPRINT
THE EDUCATION

~ OF NURSES

IN NEW YORK STATE

LIZOPOLITAN
ARLA

[P

assuming a responsibility

Wihen The New York State Nurses Assoetalion was
founded in 1901, included auangy the purposes for sls
ccistence were the following:

— “To further the efficient care of the sick and dis-
bled and others requiring nursing service;

-~ “To advance the educational and professional
standards of nursing;

~—  “To maintain the honor, character and dignity
of the nursing profession:

— “To promote the educational and professional
advancement of nurses.”

Within the ensuing 65 vears the Association continu-
ously appraised and examined and met, successiully, the
forces and factors which made it necessary to change or
advance standards of nursing practice and education. A
study of the developments in these areas from 1901 to
the present will reveal the extent of these changes.

The issuance of “A Blueprint for the Education of
Nurses in New York State,” which will be found on the
following pages, is further evidence of the Association as-
suming its responsibility “‘to advance the educational and
professional standards of nursing.” The startling social
changes which have occurred within the past few years,
and will continue to occur, mandate once again new
changes for the profession; therefore, the “Blueprint.” B

m.d from NEW YORK STATE NURSE, January, 1967

Publication of The New York State Nurses Association

foreword

In December, 1965, the American Nurses’ Association
issued a statement on the educational preparation re-
quired for nursing. This document sets forth the pro-
fessional nursing association’s position concerning the
education necessary for the practice of nursing.

The New York State Nurses Association, in accepting
the concepts enunciated in the position paper of the
American Nurses' Association, recognizes its responsi-
bility to provide the direction and guidance for ~the
implementation of the position in New York State,

In May, 1966, the Board of Directors of The New
York State Nurses Association authorized the Associa-
tion’s Committee on Education to construct a blueprint
for the orderly transitiun of aursing education in New
York State. :

The Committee defined its blueprint as “a design ta
bridge the gap between what nursing education has been
and is to a system .within the mainstream of American
higher education as applied to the multiplicity of re-
sources and programs within New York State; a detailedd
program of action of who, what, when, how, to serve as
a foundation for a coordinated plan of implementation.”
The base upon which the Committee built jts desizn was
a realistic acceptance of the need in New York State jor
planned transition in nursing education without disrup-
tion or interruption of vitally needed nursing services.
The apex at which the design culminates is the com.
mitment that the nursing needs of the people of New
York State will he met by qualified practitioners of
nursing.

“A Blueprint For The Fducation of Nurses in New
York State” was approved by the Board of Directors of

The New York State Nurses Association on October 23,
1966.
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introduction

The State of New York faces critical problems in
insuring even minimum nursing services for the present
and in the years ahead unless bold and well coordinated
measures are adopied to increase both its qualitative and
quantitative supply of nurses.

The New York State Nurses Association believes the
stark reality of the present nursing situation in this state
does not require further study or appraisal because there
already exists a wealth of excellent material on the
subject. In the preparation of this blueprint numerous
past and current studies, reports, and recommendations
concerning the nursing needs of New York State were
examined {sce Appendix I). We know from the analysis
what the problems are. Commitment to action is needed
now to avoid loss of additional valuable time in closing
the zap between the demands for nursing services and the
nursing resources available.

The Association therefore presents this blueprint for
action to meet the nursing needs of the people of New
York State, and calls upon all individuals and groups,
throughout the state, responsible for and concerned with
education and health services to coaperate. in its imple-
mentation.

assumptions

The assumptions underlying the development of the

blueprint are:

1. The nature and complexity of health services will
demand an increasing number of highly qualified
nursing personnel.

. The quality of nursing services is directly influenced
by the educational preparation of personnel providing
this service.

3. There will be a continuing need for practitioners of
nursing prepared at the technical level and the pro-
fessional level.

4. Expansion of programs of nursing will be affected by
the availability of qualified faculty.

5. The needs and resources available for the prepara-
tion of nurse practitioners will vary within geographic
areas of New York State.

6. Planning and action for transition in nursing educa-
tion will be achieved by professional nurses in co-
operation with representative community planning
groups. ‘ :

. Economics will distinctly affect community planning

for nursing education.

objective-

This blueprint was designed with one primary
objective:

That the Nursing Needs

of the People of New York State
Will Be Met by Qualified
Practitioners of Nursing Prepared in

Institutions of fﬁglzer FEducation.

‘T'o achieve this objective The New York State Nurses
Association proposes the following:

i. Plans be completed for the transfer of all programs
in New York State preparing practitioners of nurs-
ing to institutions of higher learning by 1972.

2. No ncw hospital diploma programs in nursing be
established aiter January 1, 1967.

3. No new programs in practical nursing be established
after January 1, 1967.

4. Priority be given to the expansion of baccalaureate
degree programs in order to meet the demands- for
teachers, supervisors, administrators, and - profes-
sional practitioners.

5. Based on the estimates of projected needs, the ratio
be increased by 1976 from the current 14 per cent
of nurses prepared annually at the professional
level and 86 per cent ar the technical level to 30
per cent at the professional level and 70 per cent at
the technical level.

6. Every efiort be made to assist graduates of hospital
diploma programs and associate degree programs
to continue their preparation toward a baccalaureate
degree in nursing.

Every effort be made to assist licensed pracuml
nurses, qualified to do so, to seek preparation in
degree-granting programs in nursing.

8. Every effort be made to provide opportunities for
graduates of hospital diploma, associate degree, and
practical nursing programs for advanced placement

N

in degree programs through proficiency examina- .

tions administered by the New York State Educa-
tion Department.

o

Minimum preparation for beginning generalized
nursing practice be associate degree education in
~ nursing.

General Practitioners: prepared at the technical
level, and capable of carrying out nursing mea-
sures, as well as medically delegated techniques,
with a high degree of skill, usmg principles of
an ever-expanding body of science.

10. Minimum preparation for beginning professional
nursing practice be baccalaureate degree education
in nursing.

Professional Practitioners: prepared at the bac-
calaureate level, who are required for nursing
team leadership in hospitals, public health agen-
cies, and other related health agencies, to assume
the increasing demands for clinical nursing judg-
ments in the complex nurse-patient-family situa-
tion. Clinical judgments which require a nurse
with the ability to plan, provide, and evaluate
nursing care; to supervise, teach, and direct ali
those who give nursing care; to coliaborate with
those in other disciplines in planning and in im-
plementing care; to coordinate and synchronize
medical and other professional and technicai
services as these affect patients.

action

‘The New York State Nurses Association assumes the

responsibility for spearheading this program of action.
In order to implement, successfully, the proposals set
forth in this blueprint, specific responsibilities will need
to be assumed by each of the following:

A. The New York State Nurses Association:
1. Provide the necessary leadership.

2. Coordinate the plan of action by:

a) serving as an informational and resource
center to district nurses associations and
community planning groups;

b) providing a forum for progress reports by
community planning groups through the
establishment of 2 New York State Council
on Regional Planning for Nursing Education.

3. Sponsor and support legislation to:

a) establish or augment scholarship and/or
loan assistance programs for students and
practitioners of nursing;

b) establish new associate and baccalaureate
degree programs in nursing within the State
University system.

- 4. Appraise the Nursing Practice Act and initiate

changes nceded to assure maintenance of stand- -

ards enunciated by the profession.

5. Encourage private junior and senior colleges
and universities to expand existing programs in
nursing.or to establish new programs.

6. Maintain continuing liaison activities with state

agencies and organizations responsible for and
concerned with education and healt: services.

Dis, m:z Nurses Association:
I

Appeint a committee on education as recom-
mended by The New York State Nurses Associ-
ation.

. Assume leadership in the formation of an on-

3.

going community planning group whose function
would be to initiate a program of action for
nursing education in the arsa.

Support ard promote a continuing program of
education designed 10 informe members and the
community at large of the standards enunciated
by the profession.

Community Planning Group:

I

10

hH

Assume, with the cooperation of prafessional
nurses, the responsibility for meeting the nurs-
ing needs in the communirty.

Be aware of the standards enunciated by the
nursing profession concerning the education ard

- utilization of nurses.

Appraise the total needs for nursing services
within the community.

Identify the educational and clinical resources
available for nurse preparation programs.

Move as expeditiously as feasible o insure that
programs for the preparau‘on of nurse pracu-
tioners are located in insdtutions of inoher
education.

Stimulate the establishment of programs eof
nursing in colleges and universities where ad-
equate clinical and nnancxa.l resources are avail-
able.

Initiate effective and forceiul nurse recruitment
programs and publicize the career potential for
practitioners prepared at the technical and pro-
fessional levels.

Critically examine programs preparing a lim-
ited number of nurse practitioners.

Urge consolidation or discontinuance of exist-
ing small programs in nursing in the interest of
conservation of qualified facvlty and clinical
and financial resources.

Urge existing hospital diploma schools of nurs-
ing to participate with colleges and universities
in planning for the utilization of faculty and
clinical resources for the development of associ-
ate, baccalaureate, and higher degree programs
in nursmg.
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11. Actively support governmental and private
scholarship and financial assistance programs
for all students interested in pursuing a career
in nursing.

12. Seek continuing counsel from state agencies re-
sponsible for education and health services in
developing or initiating plans of action.

13. Utilize all types of media to obtain full public
support of proposed plans or activities.

14. Maintain a continuing liaison relationship with
The New York State Nurses Association and
submit reports as requested.

mechanics

Immediate and successful implementation of the blue-
print will depend upon: the concerted and forceful action
of community planning groups throughout the state. It
is expected that professional nurses will take the lecader-
ship in initiating the formation of such groups.

In considering regional planning for nursing education
for the entire state, it was decided that the proposed
community planning groups should coincide in geographic
boundaries with the arcas defined by the State Depart-
; ment of Commerce as the “Economic Areas of New York
5 State.” This decision was based on the fact that valuable
A data and statistics, which would be needed by the com-
munity planning groups in their work, have been com-
piled and are available for these areas.

The geographic boundaries of the district nurses as-
sociations and of the proposed community planning
groups do not coincide. Guidance in developing a co-
ordinated working relationship among - districts in the
formation of community planning groups will be provided
by The New York State Nurses Association,

ki
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Number and Location of Community Planning Groups

Community planning groups should be established in
each of the ten economic areas of the state (see Appendix
II). The New York metropolitan area would be sub-
divided into three areas, resulting in a total of twelve
community planning groups for the entire state.

Suggested Composition of a Community Planning Group

A community planning group should be composed of
individuals who provide a broad range of professional,
institutional, and community points of view. Tt is es-~
sential that the appointees be men and women of compe-
tence and dedication, who are well informed about and
interested in the field of education and health service.
Representatives from the following should be considerer
in the sclection: )

) district nurses association '

b} local league for nursing
<) secondary and higber education

d) hospitals and other health agencics

e) medical profession

f) industry

) labor

h) civic groups
i) consumer

Suggested Structure of a. Community Planning Group

A community planning group for nursing education
should:

a) be an ongoing permanent group

b} cstablish formal structure with provisions for officers, regu-
larly scheduled meetings, handling financial needs, etc.

¢} determine short- and long-range goals

Resources for Community Planning Groups

Guidance and direction will be provided by The New
York State Nurses Association. In addition, community

_ planning groups are encouraged to seek advice and con-

sultation from the following:

a) New York State League For Nursing

b) New York State Education Department

¢) New York State Health Department

d) any other groups which could be of assistance

timetable

The timetable for the initial implementation of the
blueprint is as follows: ’

1. January 1, 1967:

2.

3.

4.

June 1, 1967:

January 1, 1968:

June 1, 1968:

January 1, 1972:

formation of district commit-
tees on education

formation of community plan-
ning groups

formation of New York State
Council on Regional Planning
for Nursing Education

submission of initial reports
by community planning groups

January- 1, 1970: submission of interim reports

by community planning groups

submission of first major re-
ports by community . planning
groups :

-

‘Materials

appendix |

The following

“Annual Reports of Secretary, Board of Ex-
amtiners of Nurses of New York State™ (1956-
1966).

“A Survey of Registered Professional Nurses
Employed in Hospitals in New York State”
(University of the State of New York, State
Fdutation Department, Division of Professional
Education, 1965).

“Rasic and Highest Degree Preparation of
Faculties of Schools of Nursing in New York
State” (University of the State of New York,
State Education Department, Division of Pro-
fessional Education, 1963).

“Education for the Health [Prufessions,” Re-
port to the Governor and the Hoard of - Regents
{New York State Committee on Medical Educa-
tion, 1963).

“Education For Numsing Practice,” 1966 Arden
House Canference (New Yotk State Nurses As-
sociation, 1066).

“Rdycational  Freparation  For  Nune  Practi-
lioners and Aswsistants to Nurses . . . A Pasition
Papes” (American Nurses' Association, 1965).

“Expesimental Programs in Nursing Curticulums

o . . New York State” (University of the State

of New Vork, State Education Department, Divi-
sivn of Professional Education, 1957},

“Facts About Nuwses and Nuning in  New
Vark State” (Office of Nurse Educatiun, Divisicn
of Professional Education, New York State Educa-
tion Pepartment, 1966).

“Professional Nurses Registered in New York
State during the First Four Months of the
Bicnnium September 1, 1955—Augwst 31, 1957
(University of the State of New York, State

studics and rcports  were  reviewed in
preparation of the blueprint:

Education Department, Office uf  Awistant Com-
missioner for I'rofvssional Eduration).

“Needs and Facilities in Practical Nursing
Education in New York State™ (The Numse Re-
sources Study Group, University of the Stale of
New VYork, State Education Department, 1961).

" “Nerds and Facilities in  Frofesional Nursing

Lducation in New York State™ (The Nurse
Resources -Study - Group, Univenity of tae State
of New York, State Education Depu:tment, 1939).

“Second Interim Kevision, 1964 Master Plan
for the City University of New York™ (Board
of Higher Education, City of New Yok, 1966).

“The Master Plin, State Univessity of New
Yark,” rev. edition (State University of New
York, 1964).

“The New York State Associste Degtre Nuniog
Ioject. A . Final,Repart to the W. K. Kelloxx
Foundation™ (University of the State of New
York, State Fducation Depanment, 1963).

“The Regents Statewide Plan for the Expamiva
and Development of Higher Education, 1904"
(University of the State of New York, Ste
Fducation Department, 1965).

“Toward Quality in Numing . . . Needs and
Gaab,” Report of the Surgeon General's Consult-
ant Group - on Nursing (US. Depastment of
Health, Educativn and Welfare, US.P.ILS, 1963).

“Trends of Enrollments in Basic Professivoal
Nursing [rograms i New York State 1957-
1962 (University of the State of New York,
state Education Department, Division of Re-
search in Higher Education, Division of Profes
sional Education, 1964).

appendix ii

Economic Areas of New York State

I. RUFFALO AREA includes counties of:

Cattaraugus, Chautauqua, Erie, Niagara

11. ROCHESTER AREA includes countics of:
(enesee, Livingstan, Monroe, Omiario, Orleans, Scneca, Wayne, Wyoming, Yates

111. ELMIRA AREA includes countics of:

“ Allegany, Chemung, Schuyler, Steuben, Tompkins
1V. SYRACUSE AREA includes countics of:

Cayuga, Cortland, Madison, Onondaga, Oswego
V. BINGHAMTON AREA includes counties of:

Broome, Chenango, Delaware, Otsego, Tingm

VI. MOHAWK VALLEY AREA includes counties of:
Fullon, Hamilton, Herkimer, Montgomery, Oncida - -~

Vii. NORTHERN AREA includes counties of:
Clinton, Essex, Franklin, Jeffersun, Lewis, St. Lawrence

V{11, CAPITAL DlSTR!CT AREA includes counties of:. :
Albany, Renssclaer, Saratoga, Schengctady. Schoharie, Warren, Washington

IX. MID-HUDSON AREA includes counties of:

, Columbia, Dutchess, Greene, Orange, Putnam, Sullivan, Ulster
X. NEW YORK METROPOLITAN AREA

A. Westchester and Rockland counties ST
B. Kings, Queens, Richmond, New York and Bronx counties

C. Nassau and Suffolk counties

Based on the Ncw,\r’urkSmlé Department: of Commerce

lefinition of K piv Ancas.

‘The New York State Narses Association
Committee ca Edscation 1985-1367

Chairman:
Esther M. Thumpson, RN, Director of Graduate
Studies, Department oi Nuning. :_c‘hnol af
Medicine apd Dentistry, U y of Roch

Mrmbers:

Aarian H. Hoford, R.N., [urmer Chaitman, De-
partment of Nursing, 3Mouat Saint Mary Col-
lege. Newburzh, N.Y, 3 L

Nister Ma:i; lﬁ.t{bﬂ_.ug_.\'.. Director of Nursing.,
St Juseph's Hospi i )

sve. A. Sabia, R.N., Chaimas, Department of
Nuning, Loag Island Uaivenity .

Wi{l‘ian_l B. Obermeyer, R.N.. Asbtant Supervisar,

Eleanur C. Lamb RN., Chai Deﬁ:-
ment of - Nursing < Education, Teachers Callege,
Columbia. Univenity

The « X: fully ack el the asbt-
ame of - Mixs Axnes Gelinas, R.N, in the prepara-
tisa of thie materi

t. Mount  Sicai Hospital, -
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l lnk to of nursing prepared in institutions of higher education.”
The Association believes that proposals 6, 7, and 8 are. the
tripartite link to successful transition. It is, therefore,

moving vigorously, with plans to:

Successful

ing poli-
for grad-

L L ) f i B ] . , .
Transition . . . degrs pograms, . P e

grams.

2. Compile and make available the above in-
formation to all interested nurses,

3. Compile and make available information re-
garding sources of financia] aid for education.

4. Seek additional financial aid for education
for RNs through NYSNA's legislative pro-
gram.

1t is recognized that achievement of orderly transition Urge all colleges and univer. sities. condgctfng
of nursing education in New York State from its present programs in nursing to re-examine existing
status to that outlined in the NYSNA Blueprint will be nced placement for
directly related to the degree of acceptance and implemen-
tation of three specific Blueprint proposals. These are:
Urge employers to assist and encourage those
6. Every effort be made to assist graduates of kos- nurses who are seeking additional educational
pital diploma programs and associatc degree preparation through establishing tuition re-
Programs Lo continue their preparation toward fund plans, arranging and
@ baccalaurcate degree in nursing.

. . . , and maintaining
7 Every effort be made to assist licensed practicaf high standards of nursing practice.

nurscs, qualified to do S0, to scek preparation .
in degree granting prograsms in ,mm-f,g_p 7. Urge the Sta_te_ Education Department to
move as expeditiously as possible in
8. Every effort be made 10 provide opportunities ing proficiency examinationg ;
Jor greduates of hospital diploma, associate de- connection with this extremely
gree and practical mursing Programs for ad- we are happy to report that the machinery
vanced placement in degrec
proficiency craminations ad, ) of such examinations and
New York State Education Department, siders this a Ppriority a

Wit!xnlotda-lyandphnnedmnsiﬁon,valmbkﬁnr Theprofessionmustactqukklytodosethe
: 'mminlybehstintheatainmt of the Blueprint’s  tween the demand for quaiity nursing services and
primaryobjecﬁve:“'!‘htthenursingneedsofthepqne nursing resources available.
ofNewYorkSuxewmbembquliﬁedptacﬁtiuners first move!

sated from NEW YORK STATE NURSE, . 1967
mﬂnum of The New York State wa"mf ;
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