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» iémmﬁm 16, 1987

" Sork Group Report regmﬂing NOLE aml Report of. BNA mlatiuﬁships
with state smcwlty osgmitatmns.

; ‘:f}m it %ptmbar 18- 20, 1987 meating, the MEA Board of . Diractors recaived the
- yeport of the NOLY work group which met March 2, 1987 and 8 report.of a -

C taleshones sureey mf SNA rvelationships with atata spacialty orgam.zntions. The

if-‘mw wrkgmw wwmmmtions includedz

]~ o ~mmbliuh an executive cnmittaa attuciiuéé comprised of the

following afﬂcarr chairperson, vice-chairperson, and’ ;;’f‘membéf'- at

kamga
X mm iw mnuui mer_mg to two days. beginnivag in 1988

_. Miicit a w}uutaty annual fee of $75-100 per organization to
: p*m%&n for informational mailings . ‘
W wili axpww hhm recommendat ions during it's “egularly scheduled
 meeting of Sopesber 19 % 20, 1987. The Board encouraged them to do so withm
Jﬁmﬁma EMM suthorized in the 1987 wdge . ‘

- Pleass f imx amctwd the ROLF work group report and the results of the

telephone survey of SNA mlatiomsnips 'e:ith state specialty organizations for

ol mw mfammm;.

AR - An Egtial Copameniy Emoioyer

2 m‘snmm mmszs* asson:a’:m «
mmsmc ORCANIZATION LIAISON PORUM mx GROUB
mcx 2, 1987 mrm smwz:v o

In bﬁcwbm‘ 1986. thm m Bua:& ‘of Direcmra app:aud & mting of a m tmﬂ: o

gmup, cotiporad of voluntears from participating BOLY organizationy att#nnn&;
at their orgajiizations’ expenzs, the ANA President, the Chairparson of the
Constituent Forum, snd ‘the NOL¥ Coordinator. Thia werk gEOUP met March 2, ¢
1987 at ANA ﬂaedquarnetsf Participants at the March 2 weating warat .
&argratta M. Styles, Ed.Di, R.N., F.AAN., ANA President and chairparson u!
m Maris C. Infente; J.D., M.B. A., RiN.; cootdinator, Nursing Organtsation
iiaison Forum, Virginia Trotter-Betta, J.D., M.5.H., R.N., chairparson, AR
CQnﬂtitunnt Forum, Sandi Dunbar, D.5.N., R.N., president, - American Azsociation
of Critical Care Nurges, Catol J. Einhorn, B.8.N., C.U.R. 8‘, Diractor of
Professional Relations, American Brological Association Allied, Clifford . - o
Jordan, Ed.D:, R.N.; ¥.A.A. N.; sxecutive directer, Association of: %ﬂﬁm
: Room Nurses® Inec., and Margaret H:Hahan, M.N., R.N,, C. 2.8., ;zmim
Emargency ﬁufses Association.

Pu 56 of the ﬁork Gratz

The war; grm.:p de‘ined its’ yurpasa as si:mngtha:ning W snd its mh:'mhiy'
to the American Nurses' Asssociation. The group studied the Jescriprions of
NGLF found in the ANA Bylaws and the :NOL¥ _'gpamtiﬁs Guidalinss; parallals
- batween the role and functions of NOLF and the Constituent Forum; the
‘relationship of NOLE to the AH& orgaxsizatioual structuze; and rTesponies to &
survey of participants at the November 1586 NOLF- masting. Examining rhe SOLY
. Operating Guidelines and the survey results, the group detoruines that the
second stated purposs of ROLF, "To, promota.conterted sction by nstional

- nursing organizitions. on_professional policy and natiomal health poiicy
‘issues, as J&ttiéip&ti}:g,&tﬂﬁiﬁti&ﬁs dexn agpro;miata. 8 nt;t wmly
being. adequately 2 addressed. Spgcificaily, ‘HOLY participsnts have W &
‘strong desire to initiate two-way commmications betwesn NOLY and . The
work group agreed that its charge was to examine amchanismy by which XOLF

. would reach consensuz. on issues. affccti-xg 21l nursing end o examine ways in

< u‘nch NOLF mld p'ovida zmbsaam:ive advics to t?ﬁﬁ ANA Rosrd of mmm

Additional areag of discussion includﬁd rep:eaéma:iah tvs M}L?, i
within NOL?. communications between mtings, the structure of the m
meeting, and financial support for ﬁGH;

Ragresentaticn

HOL? Guidalines stats that "ﬁm forum shau ba compezed of one *egimm
nurse. representacive from each partivipating organization.”  Suoa
organiza:imns geﬂd their chief elected afﬁciai T the anaual mmg szshim




79 ~ ani an, ususily
‘ aﬁrwmﬁ that while ﬁmnax tent representar ioh p
& the forun and made (¢ possible to-move forvard ‘
‘ﬁa'mﬁmiﬁwﬁ' frmm,pruviuum mwavings, orisntation of newly
g s’ seaff and by thair predacassor
: ' tinuity. Theref fars, no chang ty tha~edy ant
‘&ﬁmanrmu sding ve t‘~mntutian wag rﬁaamman&a GiE -

"fcrum and as Aﬁﬁ‘pra idﬁﬁ

ties, NOLF leadership asmﬁbmam ‘

_annusl mnqtin@. The chairpesson
“dnnual mant ings and the coordinator participates in aganda

ﬁhﬁ'ww~k group agread that the current 1aadatahxp structurs does

no grimalite a&aquamu participation by NOLF. participants. Formation of an |
ewcutive soomities structure was: discunised.  The proposed exscutive committae
weuld consist of the chairperson, s vice chairperson and a member-st-largs.
The amecotive commities would facilitate the work of NOLY on an ongoing basis
hy“mmwmmtimg ceneested astion and consensus on issuds in the prefession.
‘ Seally, it would rarve az a .¢learing houss for informatiocn, euordinatn

. plarming for the annual mEating, serve. &3 the applicant review

atg glaction of officers, croste volunteer task forces and -

fﬂ@ﬁﬁﬁ%ﬂtati#@ﬁ from partiaipating urgmnizatians to rapras ant NOLF.

“The wuwﬁmwgrmuq wmmld be thm ARA president, who would prus&de over ths anaual
REsting, repott To the ANA Board of Directors, appoint tallers for eiectioas.
1T NOLF s desmed apprngtﬁatu. collaborate with the vice chdirpersoa in
tien of nhu sgenda, and saxuct the partiuxpant application review

’“%hu wumw~mhmirpwrﬂam and the mnmbar~at~lnrgm pould be elscted by ‘the NOL?
'pumﬁ&mipamnﬁ 3l 2h8 #arusl mesting. The duties of the vice chaxrperscn would
- be Lo serve as chairperscn of the azecutive coomistes, serve as chairperson of
CNOLF in caws of sbeence of tha NOLF chair, collaborate with the chxi:parson in
- preparstion of the agends, assist in teporting recommendations of NOLF to the
A¥A Bogrd of Directors, serve g & sentact parson for. participating
- orpanizations %o digcuss conterns and positions, create task forces ang
-Appoinl sembers, facilitate co tion Ny ;articigading atgunizatiaus.
Eid ‘mwwwm a5 ﬁhuafmuwamﬁ mf the pa*ti:xpanu application review cnmmittea.

wﬁﬂmw of the mmmbu*wmt*lmfﬂu mndar the axecutive cammxttua structure
® te Ssintain reterds o of the executive comsittee and NOLF,
MMM'l&wt of parsizipsting argaaizatians, and compils the bdallot for
~ kfamwrm, : :

‘ 1 £$13 va 7j:

: ncéa&tng:"' ! 'twica a yaa.,&nd mnating :ev *wo;&ays snca % v
it ®an detarmine hat the most feasibie solution is ta &zttaﬁ*thn
i fbeginﬂing w;tb tha 1988 mskhiﬁg B

§wmtk Eﬁe§§ ﬁisaussnd ghe nead to davalap}a machanism farvﬂaLr partitigauts?

£6 provide input to. ARA batwsen: meetingsy. Jork group: pre _pariodie
- infcrmational maili ing, ‘supported by. volunta*y,feas ftaavpar:inx pating. S
.- grganisations, . Tha,mailings will: provide an opportunity for NOLF par 1¢ipaaz:,,
u_tu raspuna te naa on iaauns af cencern to t%a nursing yrsfusaian i

¥

The work graup pzo;oses :hat FVA aasuma the costs r&lxted ta gzapatat&ng of

:3;maauing materials, meeting facilities, and distribution of tha mearizy
o summary. Each participating'otg&nitatian will agsume the cost of anat&zy

attendsnce by ite representatives. . An optional annual service fos of -
$75.00/$100.00 per NOLF organizat{on will provida for & periodic. 1af-wntianzi

- mailing and ptovide for a mechanisw to-achisve conesrted dction by mptional
i:arganizaticns on 9rufesalonal policy and natieaal hnalth policg isﬁuan.

i'Igglementat;on of Progusals : v’” .

Prapesals to c?ange tks ﬁeLf Operatiag Gnidalines to pzovida far & anecutive f
committee, 2 two~day annual meeting, and an oprional arsual sarvice fme for
comminications will ke presénted to the MK Board of Mrectors through ths

© Finsnce Committee; ANA staff will prepers fiscal izpact statements for the
- proposals. The proposals will be taken to the ROLY participanmts 2T theiz
. November 20, 1587 meeting; snd if accepted will de prasented o “hu ANE Board

of Directcrs in Eecembar 1987 fc: appravn<

‘.AGEHDA far the Hovember 198? ﬂaeting

The Neg? work group: agraed thae. the :ollcwing inanw should be pdﬂand on th&

_November 1987 meeting aga&da

A.stcuﬁsion of Proposal to Amend ﬂGLF Oparattng Guidslines.
f,{Discnssion of Servica Fea Prapnﬂal.

rﬁcminanion cf C&ndidatua for Exﬁcuﬁ*ve faﬂﬁittte.

Legisla:ive Update. NOLF wil} ntt¢m$t ts r&eeh ¢nﬂ¢uﬁz&m o oma ot

two initiatives that it can endorsa as 8 unified group. (Matertais
to be provided prier to the meetiﬂsw) ‘




Hoat RN A

sats or during s round table discussion.)

ta Yoram (to be beld during & luncheon, funded by

to control of tha practice enviranment will be discuswad.
apics include entry, raimbursement, regulstion of “advar
+ shortagd, new knowledge for nursisg prectica and
ing the scops of practice; RN's-MD's, NP's-PA's, RN's-
micians, KN's-advanced. ANA will ba prapacved.
 ‘mirute) presentations ou What ANA is doing and.
-+ organizations are invited to share their posi: ‘
° . may lead to recommendations from NOLF about concart

pating ‘organizations will ba advuedt!ut: sevaral ta;ﬁ;_t;é,-t.hér “

: . 7 1 %::Lng for Executive Committes Meabars.

.8 Otber agenda items solicited from NOLF participants prior to the . -

It was agreed that all agenda materials would be distributed priot to the

_meeting to ellov participants to discuss issues with their boards of directors e

and to prepace for substantive discussion.

Ll crgamizations, It wes agrded that ANA's corrent discussion of
mmmbership options for the future professional and associate nutse would
confound any consideration of organization membership at-this time. A

grour discussed the feasibility of organizational membesship {n ANA

roposal will be msde to the ANA Board of Diractors in September 1987 through +

: mwmnm process, that a task force consisting of representatives from
. HCLF, the AN Bosrd, and the Constituent Forum, be appointed to study the
. feasibility of organizational membarship in ANA ir the futurs. =

T AERICAN NURSES'ASSOCIATION

o Bzecutive Committes =
“Beport to the Board of Directors:
R SR Fm ,A‘» : TR .
Division of Constituent Affafrs

oo Augusty 1987 0

> 8?:’&;&&1;1‘:&3‘ ‘i&fisoéiaﬁiona Relationships !

) State S;}ecialtv Nursing dtéﬁxjizatimj? IR

a:thu ditsct:icm of the ;prég'idﬁni?;-_ executiva ditectors of ths state nurses®

-.-associations (SNAs) -were called during August, 1987 to determine- individual 8 o
- SNAs relationships with spacialty organizations. Fifty-two of tha Stis {all

but Guam) were called with 41 providing regparises. Repeated attamptsd wers

. made to contact the remaining 11 SNAs without success. The following R
- ‘quastions ware asked: R o IS

. your SNA and nursing specialty organizations¢ (Fer example, do
- specialty organizations have rapres: atation in the SNA house of

1. Are thare exiéting' or proposed formal structuril relationships. batvesn -

 delegates? On the SNA board of dircctors? On any other structural

“units? Does the SNA have a structure similar to ANA's Nursing
Organization Liaison Forum?) Any othar formal structural
‘ _;elat_icnshipsf? With which spscialty'orgdniz‘atiom? -

Does the SNA and specialty organizations have shared benefit programs
L existing or under consideration? (For sxample, exchange of :

. nawsletters, journals, legislative information among owmbers? I1f sn
-+ SNA member belongs to a specialty organization, is thers & redwction
in specialty organization dues? Are thers grouy programs {e.g.
insurance) that the SNA and spaclalty organizatioms sponsor?  Does

your SNA and any specialty organizaticn have contractasl relationships
©.to provide services to either organizations or to oembars? What
- -services?. Which specialty organizations(s)? '

Can you identify any other SNA we aight call thet is enpaged in joint
ventures with specialty nursing organizations? whick SWA{z)? . ,

Is your SNA intarested in pursuing relatfonships with specinity
_organizations on a state and/or nationsl lavel as 2 vay of dilding
" the membership base of the SNA and strengthening ANA®s cole inm
organized nursing? : ,

In conclusion,- ;iyprox.iaately‘m of the SNAs pioila&' arve involved in a

. relationship with specialty groups. ~ These relationships are often informal,
.~ although several states have regularly scheduled meetings. Several statey
submitted gample guideiines., (Sew attachment.) Iy terms of shared bensfits,




with other organizations, but ths e consensus

S

:an noe h:sm th& tasmxrcuz to rm:ipmcam.

8 t!mit aut«l. s

:m‘ hci.m& zhat: pm:mu:lug talationshipa with spncizlty :
mjut Mnﬁm‘tn bl emidercd for increasing sm mbarahip._

'{ulusphcuu Survny Rngz:ding SNA

Wtimhipa with Spea;alty Hurking Orgmiutions

ﬂmlu guiﬂhlmu for mlatiannhips S

= amuem xmsm' assocnrzw

‘ :Msnciaﬁimx 5 1nvolvea in‘ a neata miasims on mﬁnq

T whtek mets quafimtly. #he p:esidmt: ‘02 -the eamiss.cm 15 invited to the -
e _aamiatim s convention and Nosrd of diractors mcetiag. The mm«s'
© Associstion diEtritutes a legislative: newslettar to members ‘of ths commission.
. The BMA has congidared a bio-for-one plan in which Beabers of specisl intersst
' 'groups oduld: doln tha association == twe membars for the price of one. =
Be’natians i‘or lwgislative isau&s are often made by the special interest =
"_-,‘greupa, - , ST T .

‘ &1&3&& Hurses‘ Associatian

: iff'rhe Alasita Rﬂnas‘ mmiaeisn haa no famal existlm; or pzagasa& zt:maal
“rehtianships with any nursing’ specialty organization in their state. m
L Eiest vide pté..\dsnt of the SNA gtated that. there ls mach sharing Ny
enursing. arqaniz&*&:’ms dae to the number of nurses. invs:z.ved. and the tsh:iﬂ
- lack of informaticn available compared with other’ state nurses® associstions.
~The alaska. Rurses' Asseciatidn has a contractual reiatimhi;'s with Rlpha =5
. ghars office spav:e. The SNA. :epzeaentstive 414 not identify amy other SWAs
= that-. were engaged in doint ventures with specialty nursing otminttam

: 'Ar i.iema’ 'mirses ' Ass::ciatic;

::T‘xe Azizuna !mrses' Associatiou garticipates in an. intamlai mcuwck, 'suzsiﬁg“’ :
 Retwork ,* wbich ig mp:ised of ‘all associations of nurses in ke state. The

network hasg -repregsentation on the asseciaticn's lngislatin comittes, Wich -

is an. information: exchange group. . The Arizona Nurses' Association do3y nos

share any benafit p:::grms with-other groups; however, tha 2 :mmﬂﬁwl

- .feld that it would be a gaod idea to pursue a more formal —euumtp &
: increase membe:sh&p. ’




sas'’ %miauim has’ fso mxhting or p: ;-
nf the state ﬂ#ﬁﬂidi&? nﬁrainq atqaniuntiama.,;;

nell "‘Wm :‘ﬂm SHA mpmamta!:m e m:m ‘aware that myi}‘aﬁhﬁx m
‘ = int_vvntmrau bt suuld be innarested in 1ugq¢¢t£ﬁas, &

fors in ﬁmznrn&a. with thu primaty purpuaa nﬂ aésuunicatica?fﬁ

up meets dnce & manth , soptembm through May,. and’ the =
: ‘o the Colorado Hurses' Association. Although tha
“no Shared kensfit pwgram, it contraots with thrge other =
A ig he S¥A maintaing a contractual. celationship for.
sinizteative services with the National Association of pPediatric Hu:sa
ssooiates and practitioners and the Natlonal Student Nurses' association.
] ‘%Mrm Horses' Asscoiation was sware that wasningttm mtam Nurses'.
fon was involved in & networking group and stated that the SHA is
igering structural cmnqu to irmruau mmhershlp by 1nc1uding the
' mﬂaiw groaps.

m&mm Wurses' Assoc mién

H mlmw mrmm" mmiatim has no tarml gmup: however, specialty
*mim%m are given honorary membership in the assocdiation. There has

4 ‘ fort to share resources during the nursing shortage, but no ‘

‘ { 1 sgreements or shared benefit programs exist. This :elatmnship is

.- wﬁw&wﬂ on that-of any other SNA. The SNA is interested in increasing .

-W‘Mﬁﬁp in amy way posaible. :

m: af m@h !ﬁmux' Aasociation

strict of wlmhﬁa mzrm' Association has no formai. talationship with

Wumy nerzing groeps, but participates informally. Activities are
sentered primacily on legislative issues. Approximately half of the people
who attend the informal seeting ar2 members of the District of Columbia

- Wursges® Association. Although the SNA maintains written arrangements for
varioos sttivities, tYese arrangements are not considered contracttal
‘agreements. Thers iz no regular exchange of information but the District of

“Cm.mm: Burses’ Assccistion distributes jonmals to the other groups.

e -‘*x*w ?imieh Nn:m‘ *aanuciation 1: ‘3 manbat ot the atata congxm af wr.:m;
i otqu.a&tiems - A hoard member of the agscciation acts as a-llafson md ﬁm
,tm z}rmw ‘ahdre their rawalatters; ‘however; theze ate no benefits or.

'ﬂw sm ymmt:es ami maincainn onqoing etfort.a t:n :muit ms

ngia ﬁurm’ Assmxatian :

i'.4',“‘1‘!':15 mrgia mrm' Mﬁaciatiah discusnes-:.sna:e isau&a in 8 ‘:mal tat
* {informal™ w&atiénshlg with the "Coundil of Hursing Spectalty Gtg;ﬁﬁutim. -
The association pays a 810 membership. fee to tha council. - Legislative

information 1 shared with council mefbers and The Georgia Nurse magasine is

s ‘sént toa t@gxs&ent&hiw of edoh: atganizaucn. . The council relationafip is

not modelsd on that of any othar SHA, The SHA ia not interestsd in immim

. membership through relationships with specinlty organizatiom bat u
int&reetﬁd in 1nfomat1an shating .

, ﬂtdam m.:sua' Mamiution

"-’fv’rhe fdako Nurses’ Association patticipatea in the *1daho ﬁursing mwiutiw |

Leaders. caaeus, which meets twice per year. Caucus membars have no

representation in any of the houss, board, ot stzuctural units of the
" aspociation. The group functi.ons strictly as a communication natwork. The

association is not tmder any.contractual agcemanta nor doss it have any

'_Tshaxea ‘berefit programs. The caucus relationshiy is not madeled on that. of
any other SNA, The associabion representative wis intazested in {ncrassing

membership through :elationships with specialty nursing orjanisations, xslm!

L€ ANMA has ever oonsidered allowing individuals to join ROLP through thelr AMRA
‘memibership and stated that it is d;scoutaging to glve infamtiam mt_amly
,uthoct :eceiving any in :eturn.

. Illino:.s Nurses Assoclation "

'rhe Illmois Nurses' association is involwd with tha "1llinois th:,im of

Hu:s‘nq Associations,” which has the primary purposs of information sharing.

“Some mbers of :the coalition are alszo members of the associatice. The

association -has no shared benefit prograas, but provides lobhylng services for
the nurse anesthetists. The coalizion relationship is not modaled on that of

_any other SNA. The SNMA is interested in pursuing relat.omhign with other
‘ specialty gzoups in order to increasge mberzhi,p, »




i ﬁma: ‘L? mumim Mmﬁwmﬁhws
awmmxw mui.m;; Organ im mml

f:mwma e Mmﬁnnim

%%#'mnﬂiﬂMﬂ—W%!ﬂﬁﬁ' aammeia&ian is part of 3
peganizstions vhlch mest twice per yesr and *os
e t0 the group, and the consoctive pays t )
s gtate Burses® hescaiation, ‘Haomi Patching axecuti o
mmm o euceettk potential benefit progrags or contras _
‘ iy amwmmr active consideration. Patchin siso anawﬂ that thE
mmm e onder contrsct with the state nurges’ ssecciatien for bugingsa
yreioes,  The conmortium relationship 1s not modeled on that ‘of any other -
. Hien asked {f they would be interedted in daveloping mlntimhm
specinity organizations, patchin stated that thoy were always interostad
tilding a sesbecghip baae.  The primary purpose of ttm mm is to pmvie}q
%mm o mmbnw and to serve the profession. T

Wum‘ mwluﬂm

ﬂ.atzwu 15 a mbur of the "Pedumtion for. m.r:smq ,
ong,* which mm quarterly. The only shared benefit is .

st secvices. The federation. relationship is not modeled:. L

on. mur: of any other $WA. The executive director feels that any way to miza
‘mwmmmp ig goody bot others should not be allowed to ‘;‘aup -,hu tmmfits af
the Imm Rurses' Mwwiahlmx withmit ;mying the pr‘iﬂau o

mmw %:: nen’ wmmmton

: 'x"-n thm— worges' Associstion has a uaiwn :nlatianahtp with’ the xanaas
seapital Sgsscistion.  The asgocistion also (s involved with the ‘Kansas
Medical Soclsty and has developed a pesr _asgistance program whish is a 1iaxson
- to the Stute Bosxd of Wursing. The asascciation mpmzentative wag aware that
Cthe Texas SRA cooperstes through a wgislamiva affort in monitoring othexr -
Bissipiinen. ‘The SNX Ie Interested In pursuing relationships with gpecialty
wursing organizations, particularly the mwm anwthetmm, in ordar o
im‘:mmw meubershis.

‘ ‘WMW Worses* Mmiamim
L
'mm ammﬂksr mwm' wmiatian is m-mlved vit:h the *"Rentucky Ccmncn of _
ﬁwx: @ity Nursing Organizations,® which is an lssue - and infomation»sharzng
grous that alse deals with legislation. The SRA maintains 0o contractual .
o relationships or skarasd bemefit programs wnﬂ has not modeled their involvement
L with the coumcil on that of any other SRA. The SNA representative described

the cymell prisarlily as *surses talking with nurses.™ The SNA does attempt to

‘fecruit Through the groupe-anything to build membership. The SRA is involved
idn imterwention in a legal battle and has asked other groups %o get involved
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also -indleated that participsats must ba members of ‘the Msine Rurgss'".

- Association. The SN representative was not aware of similar progremu Yy
 other srate. -m:ms‘ ‘ansociations but would like more. informstion. The saciss
_ intsrested in’ acrsaaiag ralatimhips with spﬂcialty mzsing qrgant:atimf to-
s mcmase wbatship. B _ _ : S

- :maam%unhts mrﬁn‘ &samzﬁtim

: The maaahusﬁtts Butses' Asaociatlan has baen ‘2 mber of the. ’m»w!smeats
: fcm;mil of Nuraing Organizations™ for approximately three ywars. The = - -
o pmsidmt of ths Magsachusetts Nurses' Associstion chalrs the group, and there
- 'is alsmo-an elected recretary. The group i3 primarily for information sharing.
' Thers are no contracts or shered benefit programs. The Massachusetts Norses®
3 »_.aamianm does mt see the relationship with the council as a twuim L
'-_n“éﬂl, N

' f,narylané ﬁursm‘ Associatian 7
o *"he ﬁa:ylaﬂd ﬁurses' Assoczatiou is invalved with v.ha *mnm i 4 Rm'air.g

,“c*ganizatiam in Maryland,” which is an informal group that mests monthly to
. ghare. ﬁ:qamzational materials., Most of the information is obtaimed through i

the minutes of the meeting. The SNA {s mrking primarily toward incraasinag

- public awareness of nucsing. Although the SHA is trying to find Bbridge .
“buiiders with other specialty crganizations. i!: is not htetesu& in &:ing m ‘
 for reczuitment puzposes. :

Michigan mzrses' Association

The. z«!ictuqan Hu:ses’ nssociation is 1 meaber’ ot the 'xichiqaa Coslizion of

Warsing Specialty Organizations." The coalition, which has no estadlishsd
‘guidelines, was initiated by the Michigan Wurses' Asscclation wpproximatsly

four years ago. The coalition is not represented on the Hizhigan Worzmes’®

-Association board. Discussions at biennisl meetings center strictly om

nursmg issues. The SEA has consldered charging fzes for services to other

‘ .‘g:oups, but no contracts are established at this tize.

7 The coantion relationship is not modeled on that-of sny otket sm e SHA
" would like to increase 1embeta’rip, buz does not see the mi‘tiw 5 2 method

Lor doing so.
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The mmm me a:miution is nvolvoa -'wlt, &

sats Alllance of Wirsing Organizatione,” which seets every other momth.
-3 m‘m the alifance exchange nwvsletters and have considered: contraotivg

for ] futs. The alliance relationship is not. modeled on that in dny other

- BEA. m #mA iz {ntarested in pursuing relatiaﬂdhipn with apecialty maiuy

- ergea Mw *o increase mbership.

mmmm Hurses’ Mnmiaﬁinn

"ﬁm mmiamippi Rarees' mtatim is invalved with t:hu *bum ami Mtectws
Coumeil.* The SMA rents office space to the American Asacciation of Critical
Care Hurses, #nd iz working toward a relationship with the Apsocistion of

”‘_f‘_"z‘ Operzting Boom Hurses. The SNA may consider decreaming dues for speeisl

intersst qrmpa. Through work on contlnuing education and lcbbying with other
‘ groups., the SNA. promotes the nur:ning pmtesaion as a whele, :ather tmm #ach

WWF- ‘
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“mm mamm;i Mrua* Mmiaum participates 1n an informal structure of o

uwci&lty orsenizations that meets semiannually to exchange {nformation. The »

%N does mot contract for any kind of services and is {nterested in pursuing

o celationakips with: specialty mursing urganizatiom. he SNA representative
‘bBelieved that state mirges' associationa in Iowa, Illinois, and muiv'lana have'

miﬁm ‘iaeslvenent with speclaley organizationa.

y ‘Hmmu Porses Mmiation

‘ The Montana Rurses® wmiatim i developing a structure that is similar %o
. BOLF, bt brosder in nature. In Nontana there iz a "Nurses Council,® vhich
meets Weice a year in Rovember and April and is comprised of specialty
Wm;m5m Each organization in the council can have two representatives:
the presifent and vice president of the Montana Nurses' Association
| perticipite. There are ro shared benefit programs elither existing or under
ssnsisgration. The SEA exshanges newsletters with specialty organizations and
inclotdey 3 provision for specialty organizations in the SNA bylaws., A special
" interest group can ba formed in an area of common interests, but 60 percent of
fhe gpesisl intersst group meabers must De menbers of the SNA. The conly joint
grogp plan i3 throogh ANA on the issue of malpractice. The MNA representative
Lo recsgnized that tdalie and North Dakota hive joint ventares with specialty
organizations ané that in Idaho, contractual work is done for home health
- service, i.e., nmz‘le;ters and cortrespondence.
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£ ﬂeba&ka Rurm' Maeeiat,mn

L 5ix ﬂr! seven’ m:a aqo the. Nebz:aska Nnrﬂ&a‘ Aaaoe&ation h&q:n a ntim g:aup
Sthat mests wonthiy. The J.iniscm greup, which ia mp:lud ‘of 18 organiza- -
;.tians, is exterral to tha ‘Webraska Nurses' Aamiauﬁn orgmia:.tmx T

C atructure. She -group. focuses on lﬁg,laiaeion and approackes the 1aqiﬁature on
7 an awnual basid as a unified group. Information {s exchanged through the -
- “Iialson Yorus and only regarding leyizlative issues. Neither the SR nor m

specialty orgafiizations offer raduced dues to-members of the other group. -
lGomember legislative group ls ‘similar to NOLF in that both have zesbers fm

:'._': some of the same special interest gréups --emergency room nyrses, &mrating
.. room nurses, etc. The Nebraska Nursea' Association has had board discmlnm
o in rsrgard ta £nclur!§.ﬂg apeciait:y nursing o:ganiutians at the stats }.ml‘ ,

e mvada ﬁutaes' Anmiazicn '

The ﬁwadx Nurses' Asmiation has - tclaticnships vith both the Horass A
Practitioners Asscciation and the Asdoclation of Operating fcom Surses. The.

' BNA has m:nvoung members on the board of both of these crgmizatim. and the
“tws yroups send representatives to the ‘muiraing practice comsittee meetings,

legislative committee meetings, education committee meetings, and peer -

.assigtance committes meetings.v An official representative from wsach of W

Ly omamzations atiends thes-annual SHA convention and is allowed to vote
only 1f heé or she is ‘an SNA member. The two orqanizations also eschange
newsletters and 1egislative information with the Kevada Nurses' Associstiom.
Ha_i,..her the SHA nor the specialty organizations offer reduced duss to members
of the other group. There are no services pmviaed bo tha two argmintim

by the Nevada Hurges' Association. ‘ %

' New Hampshire Rurses’ Asaociatibn ’

The New Hampshirs Nurges' Association is similar to ROLP; however, it is
structured informally. A group of four to ten speciality organizatioss meets
every two months for networking purposes. The SHA and specialty groups
jointly sponsor a spring conference. Most of the pecple who attend are
affiliated with a nationai spacialty organization. Attendees include
occupational health nurses, nurse practitioners, school nurses, murses in.
health care education development, emergency room nurses, and nurge -
anesthetist groups. Specialty organizations do not have representation ik the
h;use of delegates, on the board of ditectcrs. or in any other structursl unit
of the SHA.

Specialty orfganizatiohs and the ¥ew Hampshire Nurses' Association sxchanys

newsletters, Neither the SNA nor the specialty otganisations offer reduced
dues to members of the other group.

' The SNA i3 interssted in pursuing and strengthening relatiomships with

specialty nursing organizations.
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. >but would sppeosch the relationships
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Ve ﬁiﬁmﬁnﬁ mm Mﬁxlmln ﬁhnu suw&y wnductaé. ks

AWM mwm* mmi.atmn I

s Hasios Ruzses’ Mumiamon minuins guod Lntamal mrking S
omkipe with gpeclslity arganisations in the state. The SHA apammd

fngn in 1386 related to encropchment on’ nursing pradtice, and all:

¥ 2y mﬁm organizations were ‘involved.  'The BNA contracts with: the’

wirse midwives, nurse anasthetists,
pewrd of dirsctors of the SHA has discussed developing a nursing

{zatlion liaison forus sinilar to NOLF in the stste, but at this time,

¢ scw no formal plane. At the ‘ENA convention in October, a resaluti::m
31 be introduced to develop 2 tricouncil to resolve nursing {gsues, Neither
we SHA notr specialty organizations o

The SHA does mat jainuy sponnor smy pwq*mp ‘with specim.ty

WW: ﬁtam mun' anltti.on v | :
e mw ﬁwrx grxte Vuraesd' Association :ep:wantaeim felt: tha talephone
sucvey question on gersuing . relationships

mx Wmm,“ but dia nect mw&dw ‘an angwer.

' mm wwum mxnea' a.smittion

Associastion has an entity called the 'Feﬂe:at,ion of

Hursing Crganizations.® This federation naz its own bylaws and elected
officers. (The W will forward a copy of the bylaws to the ANA.) The
‘specislty organlzations do- not have representation in the house of delegates,
on mu boxrd af &lreceors, or ia other structural units of the SWA.

‘ ‘mw ﬂwrm Carsiing Warsegt

“ The SHA and mcmlty organizitions share newsleatters. Reither the SHA =<
nwimlw ammizaum sffer reduced dues to members of the other group.

a*imnhim with specialty organizations

he sm is interested in persuing rel
czutiously with thoughtful deliberation.

fmwmm I}

and school nursing groups for ugtsmmm

Efer reduced duss to membsrs of the other

with specialty arganizationa was a

”’ebpmm 'Bx:rvgy mrding ms}.at.iaashipa - s

“..kam‘xmez«.s Aaseeiation "ﬂas e apecialty erainq qroup m G
#ir organizational aha:t‘.-,!‘he _forum, which is a direct rasule :r

xhe fﬁ“*‘*ﬁtﬁtihﬁ Erﬂsa the 1986 house ‘of-d e
‘ mmmhig. 99 ”“gaﬁﬂr has Wiﬂe mmzia ‘“i =

m m an& 5p¢ciait:y atganizatiana hwe sme sharea bamﬂts aucn as

newsletters and. gtatiatics for the Home mealt;h Rurges Associati . The m T
provides office apate for the Home Health Nurses: association and’ ha:s&zn ..he L

mail for the Wational ‘student Nurses' Asgociation. The SHA spoisora werkahops

- tor the Association of Nurse Managers; however, there is no contract for that
~wobk. . Infummation is aihcanged with other groups, esmially with LoEg, ang

avery nursa, student nurge. health care facility, and legislator in the e
receivas the newsletter, The Praire Ross.: 'Bse,cifcu},:gim of dm ” mts BEE
newsletter is about 8,000, which includes 8,500 registerad nurses, sbaat 1,anaf<

© . student mrses, and other groups and ‘individusls. MNeither the SRA
' . OT
apocialty c:ganizations offss: reduced dues to membezs af the athet gtuxg

CThe SHA ia 1ntetested in pursx:in taiationahi ¢
‘O‘i?anizatians. ’ g Fa "i-h Bvccialty nsu:aiag

- Oﬁio»’ﬂd:'ses' .Sss'béiatim S

since the larte 1§7Gs ams eatiy 1980s, the hi ctary ot t!ze teuﬂm&g m .

. the Ohio Rurses’: Association and specialty sursing organizatisns ‘has Beesn lass

than faverable related to entry.f The *Nursing Coalition,® whizh is compeised.
of 33 specialty organizations, has the specific purpose of revising the
gg:‘:é;::e gt?czgz act. The criteria for belonging to the onalition are

n aws. As a mbet ot the walinos the
peeple to coalitzon meer!:ings. ) ’ S oY, 3ama w0

There are no oon*:actual azzangmnts bet\reen the nuzsi:zq sm‘ ty

-organizations and the SNA., Heither ‘the S¥A not speei;l*y afqanizatim aflaz

teduced dues to mesabers of the othet gzaup.

:h: SNA is interzsted in pursuing :e!.atiarmsiya with specialty étgsnimim
ut does not view this as a way to strengthen memberzhip. Rathér, the porposs
of the relaticnﬂhips would be to foater méerstandiwg. i - '




#ehone Survey Segerding Relationships
 Speaisley Nuraing Otganizations

Ruzses ““Mmuum?a_ - R L
‘erganizstions do rot ‘W@;t&p:éﬁénmtldﬁjm the Okiahome Nurses'

Bause of dslegates or on the hoard of directers. mmsmwa o
Tate with ‘%iazh? organizations, but there are no shared. - G

Tations offer reduced duss to membars of other. qmupaf :

“ bectuse of the @sta involved. Neither the gNA ﬁf”?‘_f‘?‘4@"’”?’”“1%5?:-'. e

There ace some. spectaley organizations that andorse Haginnis. The Oklansea

¥urses' Asmociation has a contractual agreement to be Ethe mailing sddress for

 poe stadent micses' associstion and will forward this to A, The SRR also ..

CONETact to manage a joint conventicn; bat did not wigh. to share the .

= eprsement .

| m % ia mﬁuﬁmwa'?xa p.“zts“un‘m‘mlatiénehipa’vwith speclalty nurging

£ Stgrnizatione but felt SWAs should determine who comprises SNA meaabs’mhi;‘a;

1 mm!ﬁ‘mm’ -Agsociation

executiver; hawever, the SEA has dona individual and informal ifaison work 7
w othe ' v The SNA board isg discussing
A ) ; ' lationships. HNeither
to menbers of other

The: Oregon mkwn* Aasociation hag a Yormal link with a group of nurse

grosps. There sre no group benefit pe is year, the SNA had a

Sontractual arrangement with the nurse anesthetists for labbying‘jeffo:;:a, but
a8 of 1987, the Swy no longer has a lobbyist on staff. Both the nurse

| anesthetists and the SWA are contracting for sarvices of a former SNa

- Aobtwize,

mmm iz interested i gmsuini} relationships with épecial,t)t_nutsi‘ﬂg '
- orpaaimations. ‘ o : ‘ :

Reode Tslang warses” Associstion

Do e Hode Tsland Narses' Association has a liaison Sommittee that is similar

- i structore to soLP,

- mesm“mn its newsletters to the speclalty groups, and specialty groups °
: wﬁwmumrn reciprocste this service, ‘

| The SR 1s interestes in mrsuing relationships with specialty nursing
- drganizatioms, . 8 ‘

© . TRESO Ln fnterast specialty mursing
- otganiestions, - o S r

‘Statement of PuLpose. The Texas Nurseg' |

Telepbons Survey Reqarding Relationships

| e Spestaley Numaing orsntsations T

Soseh Carolina wurses- Assoctation ALt
""‘.‘ﬁ?.j‘ﬁfaziz_hh"?ﬂgxﬁéi:in?ﬁu:ﬁéés ' Associatian vas. a catalyst in setting &;tbe»“&u&k '

o i*c;tpli;im‘?o:mj of Organizations," a forum of 20 specialty componsnts or

groups, g Tum-is easantiall etic smmty f0E

s Tsanesm Hurses® ‘Association

| The Tenndsaes Hurses Association has a “Ten igasee Nursing Congress,* which iz -

‘a :fﬁafaglczgvaxiizatiiml “ith its own bylays that ‘has been in existance for the

© past three ot four years, Any. nuraing 9roup, even:a -district one, can join
~_the congress. The purpoze of the ongress ias to discuss- and comment =n
.f“ﬁgt?i_nql«_iﬂssluéé in a forum setting. The"aongzass racenily devaloped a

rlosuncil BLTUCkure in - the ‘8tate-along with the 5NA and the Tannesses Leagns
:'592_“5.3%5%???? e e

Association crested & by
hips with specialey organization= -ant

be initiating activity {, this area. The option le

'4;_«iz§p;gmented by the board at tnig time,

r&ére'is a consortium of 'm:smg 'ctq.inizéticm wh i

the direction of the Texas Wurses® Association,

JCTANGSTENLS With thres different specisl clatlons: the Amsociation of

- Nurse. Anegthetists; the Texas Association ' 8 {lobbrigt contraes

with the SWA}, and e Texas Association £8e Midw Lot o T
. with the SWA)., 1n addition, Tking on a second CORLZACY With the
. Texas Associstion of 8chool Nurses in which the executive dlrector would scr
. as-a state’ advisory Conzultant, - : :

' The SNA does not have any other group Programs with othet 3pecialty

organizations; however, they jointly sponsar s on

League for Wurasing. tne exzcutive director knew of o other states that Wave
joint ventyreg vi‘th_specialty nursing ,otgan;zatiom««crmn and Beeaii. '




2 the S mé uqnlatly with rqpms, ratives ot the i s
in “W iton of Licensed Practical Nurses and the Wisdonsin

: the S *.imlatur is miled 0 all murses in. the. msccusin
mmmim mﬁmrk; howaver, the mraing network does not have a formal =~ -

#tEer th raciprocate this servide. Neither the SRA nor specialty _
wqmm&wumm offer tmaaﬂ dues to mémdbers of the cther group. i

W m is inuzmmd m gmsnim; rulae&onahipu with specialty nursing
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