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AGEKDA #14

THE HEW YORK STATE NURSES ASSGCIATION
ECONCHMIC AND GENERAL WELFARE PROGRAM HICHLICHTS

March 30-31, 1989

I. REPRESENTATION

. The Association was unsuccessful in its efforts to represent
the registered nurses of Long Beach Hospital. Objections to the
election, held March 15th, have been filed.

IZ. NLRB/COURT PROCEEDINGS

N A challange of the Assocliation’s agency shop fee procedures
?ag ?egn*made to the NLRB. The regional board has referred the
compiaint to the Washington NLRB, and a decision is pendingv

THER

‘ The 1ﬁve; cf contract negotiations continues to be extremely
high, along with related informational picketing and other
suppertive activity.
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Martha L. Orr MN, RN
Executive Director
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AGENDA #13

THE NEW YORK STATE NURSES ASSCCIATION

ECONOMIC AND GENERAL WELFARE PROGRAM HiGHLIGHTS
September 15-16, 1988

REPRESERTATION

The Association participated in a representation eleciion for an ali-
professional unit at Brookhaven Hospital {Long Island). The eslectiion was
won by New York State United Teachers (NYSUT).

NYSNA has been certified as the representative of the registered nurees
at Syosset Community Hospital. Objections of Local 144 to the Association’s
November, 1987 elesction were dismissed by the NLRB.

The Association's petition to represent the 13 nurses of Franklin County
was withdrawn following a pre-hearing conference ¢f PERB on the issue of
removing those nurses from an existing wall-to-wall unit (representad by
Teamsters).

A petition to represent the professional nurses of Syracuse Universitly
Health Center is awaiting reyiew by the full HLRB in Washington. A regionai
board decided that an all professional, University-wide unit would D2 appropriale.
Decertification petitions have been filed for NYSNA units at the Buffa
Veterans Administration Hospital {(by SEIU) and at Columbia Prasbyterian Hosp
{by NYSUT). Hearings have been scheduled by the FLRA on October 25 {Buffalc
VA) and by the NLRB on September 16 (Columbia-Presbyterianj.

A
|24
3

*n?
tel

NYSNA has filed a petition to represent the professional nurses of Dneids
Hospital. The hearing date has not yet been set.

[1. NLRB/COURT PROCEEDINGS

The NLRB continues its hearing on the Asscciation
a representation election at Long Beach Hospital. At
Decision re NYSKA's status as a labor organization.

S pels
issue i

Highland Hospital {St. Francis) has appealed the NLRB decision ronfirmong
NYSNA's status as a labor organizaticn to the Il Circui?l Court of &dppea’s.
Briefs have been submitted. No hearing dates have been st as yel.

Martha L. Orr, MN, RN
fxecutive Director
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AGENDA #12

THE NEW YORK STATE NURSES ASSCCIATIGH

ECONOMIC AND GENERAL WELFARE PROGRAM HIGHLIGHTS
May 1&-19, 1988

I. REPRESENTATION

The Association has been certified as the alected
representative of the approximately 230 nurses of St. Charles
Hospital (Port Jefferson).

The NLRB has still not ruled on a pending election in an ail
professicnal unit at Brookhaven Hospital (Long Island).

The Asscciaticn has filed a petition to represent the 13
professional nurses employed by Franklin County.

Loczl 144 appealed the decision of the regional NLRB
uphelding the Association's election as the representative of the
Registerad Nurses at Syosset Hospital. The decision is pending.

IZ. NLRE PRCCEEDINGS

The NLRB continues its hearing on the Association's petition
tz conduct representation election at Long Beach Hospital.

NYSNA has been notified of the NLRB decision in the pending
cage at Higkland Heospital (now called St. Francis Hospital),
Beacen, NY. The Board determined that the Association is a
bonafide labor organization and that the conduct of the
Asscciaticn's Eccnemic and General Welfare Program is completely
insulatec from the actual or potential influence of statutory
supervisors.

III. DELEGATE ASSEMBLY

The first meeting of the elected Delegate Assembly was held
May 10-11, 1888. Attendance and participation were excellent.
The program was awarded 7.2 contact hours of credit as continuing
education.

Nurses at Vassar Brothers Hospital have filed a notice of
intent to strike on May 18, 12888. Nurses employed at Central
General Hespital engaged in a strike which lasted just one day
mefore a settlement was reached.



Nurses of the Health and Hospltals Corporaticn, City of New
Yorkx, have scheduled a rally on May 18, 12388, in support of the.ir
continued efforts to secure a new contract. Informational
picketing has been held at several HHC facilities over the past
two nonths. :




AGENDA #13

THE NEW YORK STATE NURSEIS ASSCCIATION

ECONOMIC AND GENERAL WEL PGRAM HIGHLIGHTS
17- :

March

ig,

REPRESENTATION

The Assoclation won an elaction to represent the 233
Registered Nurses of St. Charles Hospital (Port Jefferson).

The NLRB dismissed objections to the Assocliation’'s election
to represent the Registered Nurses (approximately 100) at Syosset
Hospital.

The NLRB has not yet ruled on a pending electicn in an all
professional unit at Broockhaven Hospital (Lorng Island).

II. DELEGATE ASSEMBLY

The electicn of Delegates to the Delegate Assembly has been
completed. The first meeting of the Assembly has been scheduled
for May 10-11, 1988.

ZII. NLRB PROCEEDINGS

The NLRB centinues its hearing on the 2ssociation's petition
to conduct a representation election at Long Beach Eospital. The
employer has challenged the Association's s*atus as a labor
crganization on North Shore grounds.

The Association continues to await a decision of the NLRB in
the pending case at Highland Hospital (Beacon). This matter has
reen before the Board since May, 1985. Hearings were concluded
in mid-1987. t issue is the Asscociation's status as a labor
organization; objections of the employer included the North Shore
arguments.

OTHER

The City of New York, Healith and Hospitals Corporation,
obtained an injunction against the Association alleging
violations of the Tavlor Law prohibition against concerted job
actions by public employees. These charges were brought in
relation to alleged "sick-outs" of nurses in several New York
City Hospitalis. The injunction was removed from the Cocurt
calendar and will not be reinstated unless there are further

similar violations.

uncils of Nursing Practitioners at all New York City Health
spitals Corporation facilities :-cnducted a successful city-




wide informaticnal picketing on February 24th. This activity
drew public and media attention to the stalled negctiations for
new contract for the greater than 700C nurses of HEC,

The Registered Nurses at Alice Hyde Hospital ip Malone
successfully concluded contract negotiations after a 24 day
strike, the longest in Association history.

Councils of Nursing Practiticners arcund the State are
reporting extremely stressful working conditions, aggravated by
the nursing shortage. Informational picketing, strike votes, and
extremely difficult negotiations are generating an unprecedented
level of program activity. MHMedia coverage of these activities
has been quite positive.
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THE NEW YORK STATE NURSES ASSOCIATION

THE NEW YOP¥ STATE NURSES ASSOCIATION i
FHE WA o i SRS # ECONOMIC AND GENERAL WELFARE PROGRAM HIGHLIGHT
_ September 17, 1987

ﬂﬂ' SrousMIT AND CENEPAL WELFARE PROUGRAM HIGHLIGHTS
January 2i-22, 1988

I. REPRESENTATION

- SETEETENTATION S _ .
s- TEITLosMLfes <l On June 4, 1987, NYSNA won a representation electicn for <the
s, imnm mentinues to await decisions of the Nat ) N 74 nurses employed by Memorial Hospital of Greene Countg
Lakor Bgard reqarding representation =lections ¢ {Columbia-Greene Establishment Corp.).
249 Re urzes of St. Charles Hospital (Port Jeffer o )
S ,;“mﬁ“ 206 Erp}ﬁgqlgnal, of Brookhaven Hospi Petitions for representation elections for the nurses of
St e TTme oTm o Emmee LaGuardia Hospital, Syosset Hospital, and St. Charles Hospizal :
 ?1 Peritic pecn fiied to represent the 113 Reglstered have been filed. -
’ Wuvrses 2 Hezpital, the 21 Registered Nurses of _ ) ) . L
LT T AT ar and *? & RNS of fhe In a run-off election at Good Samaritan Hospital, Suffern,
Syracuge ver v Health Center, and the 6 RNs o the e - by - nald oops L Sussl
TiLom L S the Association was unsuccessful in winning a majority cf the
AMATTTL LA SCRemL isbeathe all-professiocnal unit. On July 16, 1987, the nurses of New
. ated the representative of Cen York Eye and Ear Infirmary also voted against representaticn oy
awmréizm sset Hospital. Hearings of the NLEB e the Agsociation.
2re inmom to the election tiled by Local 144, ) , e .
AEe 0% v : On September 9, The Association was decertified as the
presentarion is in the SO representative of the thirteen nurses employed by the Puztnanm
3 addirional sites S County Department of Health . The nurses chose CSEA as their
representative. I Ech N
II. NLRB PROCEEDINGS a,u’¥ﬁ‘ .
AR
NYSNA is scheduled to present testlmouy to the National
‘s Labor Relations Board on October #') in Washington, JC‘ The Bzard
is conducting national hearings on a proposed rule defining the
appropriate bargaining units in health care facilities. Kazen
Ballard, Director of Nursing Practice and Services, has testified
for the American Nurses' Association in the hearing carlier th:is
——— month.
State haveo Lo III. DELEGATE ASSEMBLY
e css issues SR ) ) ) . |
S e Public e The nominating committee for the Delegate Assembly has been
iy ‘arations in S elected and has met to form the slate for election ¢f the dela~
o cism tn the g3t gates to the Assembly. Work to establish the Delegate Axssembly
—— ol mbursament . Sl has been slowed by the very low response rate to qultipie C:lls
e ' for nominees. t is anticipated that the ciccticn wiil be
conducted within the next month.
IV. QTHER
A strike c¢f the nurses em wloyed at House of  tTie Soca
Samaritan and Samaritan-Keep Nursing Home n Wateriown g

successfully resolved a‘*ﬂr five
davs.
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THE HEW YORK STATE HURSES ASSOCIATIGN THE NEW YORK STATE NURSES ASSOCIATION

|

LCONCMIC AND GENERAL WELFARE PROGRAM HIGHLIGHTS

0 March 6, 1987

{. Representation

E&GW PROGRAM HIGHLIGHTS

Representation

On March 18-19, the NLRB conducted an election for a unit comprised
of professional employees, including nurses, at Good Samaritan Hospital,
Suffern, Hew York. Results of the election required a run-off between YYSHA
and the Hospital. This election was held April 29-30. Howaver, the ballots
were impounded due to action of Local 1199. The union filed objections to

thg election and a2 motion for reconsideration of the appropriate bargaining
unit. Both objections were denied by the Regional Director. An appeal of
these decisions to the Washington NLRB has been made and the ballots impounded
pending Board determination of the appeal.

On February 2, 1987, an Adminiatrative Law Jugdge ¢f 5=
%stional Labor Relations Board ruled that Highland Hospital =
violated the National Labor Relations Act when it withdrew reczog-
rition and refused to bargain with the New York State Nurses -
hAssceciastion., The hospital had relied on the North Shore dscision
of the Second Circuit court to contend that the Association i=
not s labor organization within the meaning of the Act. The
derision states that "the Board has consistently held that ih=2
membership of supervisors in a nurses' association does not in,
and of itself, disqualify the associstion from acting as a
collective bargaining representative. The Board's criteris sn2
controlling authority in this connection is Sierra Vizta..." The
decision states further that "the evidence in this record
conclusively establishes that all matters relating toc tne srgeni-
zation and collective bzrgaining practices of the asscciaticr are
entirely confined to the Economic and General Welfare prog-arm and
totally insuiated from supervisory participation.”

u Qn May &, the NLRB heard oral arguments regarding bargaining unit deter-
mination <riteria in the health care industry. A remand by the U.S. Circuit
Court of Washington, OC, and a request for review of an all professional
unit determination filed by the Montana Nurses Association gave rise to the
NLR3's review of the "disparity of interests" test.

A representation election for nurses employed by Memorial Hospital of

Green County {Columbia-Greene Establishment Corp.) will be conducted by the
NLRE on May 7. NYSNA, SEIU, and no representation are the choices. NYSNA
reprasented the nurses before the public hospital was sold to the Corporation.

o ]

4 decision has also been received from the Re
of the NLRE in the case of Good Samaritan Hospitail
@ directing a representation election in a unit comp
certain professional employees, including but not
registered nurses. The finding was based on the S
Hospital standard requiring a "disparity-cf-~intere
determining appropriate collective bargsining unit

care industry.
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1 ¢f a nominating committee for the Delegate Assembly

NYSNA has been recognized as the coile
representative for the nurses employed by !
District, Middlietown, and the Rcyaliton-Hart
District, Middleport.

@ particizant sponser of a study of pay equity among employees

NYSNE is

ty of New Yory. The stucdy will be conducted under a contract with
Y
'l;

of the City
New York Un
tion exists

versity and will determine if sex and race based wage discrimins-
n the New York (ity Civil Service. i

&

The Asscciation has been notified of the highiy successful resoiution

The Ascciation was not successful in i o
the representative of the nurses employed by rew Bcobhel
”

+ { poy i e - ; » . . - N - . o .
of a similar study by the Pennsylvania Nurses Association, resulting in signif- Hospital Medical Center; the NLRB vote ccunt on Jaruary Fth was
PO . . TERne) . » Tes ng in signif p j
icant improsement of job classifications of nurses empioyed by the State NYSNA - 123, Employer - 175. Local 118G decertifien XYINLI 2°
of Pennsylvania. Middietown, On Jamuary FE%h S 2 w0t :

Horton Memorial Hospital
1

1]
of NYSN&A - 134, 1199 ~ 168, Management -~ 4.

I1. Delegate Asszembly

- Election of the Tirst neminating commitiee 15 %o OUn
@L&”T conducted during the month of Aprii The curresl fiveipo? E
5/6/87 for the election cof delieg 32 durirng the mantt Augast

MLO/2-24-87



THE NEW YORK STATE NURSES ASSCCIATION
THE NEW YORK STATE NURSES ASSCCIATION
REPORT TO THE BOARD OF PIRECTGES

ECONCMIC AND GENERAL WELFARE PROGRAM HIGHLIGHTS
ECONOMIC AHD GENERAL WELFARE PROGRAM
January 26-27, 1989

January 7-8, 1987
REPRESENTATICN
REPRESENTATION
The Association has been given voluntary recogniticn

sresentative of the registered professicnal nurses cof Ari:

NYSHEA prevsiled in the decertification election with UPNA ; \
heol District [2].

far nurses employed by the County of Erie.

¥YSNA was not successful in decertifying Local 1199 at 5%, : Q; November 1, SYSNA was elected to repr2sent the
Barnabsas Hospital, Bronx. NYSUT decertified NYSHA as the . approximately %0 registered nurses at Oneida City Hosg
representative of the fourteen nurses employed at VHA

Westchenter. on Decomber 1, NYSNA won the election at 5t. Luke’

roossvelt Hospital Center by a decisive margin. This o
NYSNA filed 2 petition with the NLRB to represent the 350 decertification attempt by the New York Professional
registered profeasional nurses employed at New Rochelle i and represents a highly significant Associaticn vict

Hospital Medical Center. The election is January 8, 1986. . _
an election is scheduled at Long Beach Memorial

Nursez employed at St, Elizabeth's Hospital, Utica, did subseguent to the employer's stipulation that NYSHA
informational picketing on October 27, 1986; a tentative : , fide labor organization. This stipulation follcwed
agreemant was subsequently reached and ratified. The CNP at lecigior »»? rendered the NLRB proceeding on this ma
Horton Hoapital, HMiddletown, did informational picketing on
Qetober 26, 1985; negotiations continue following rejection
of & tentative zgreement,

o b
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II. NLRB/COURT PROCEEDINGS

€STABLISH A DELEGATE ASSEMBLY B ST _The decision of the U.S. Circuit Court cf Apreals has
o i conciuded pending matters related to Highland Hospital. ¢

-

negotiations are now in progress. This decision, as prew

stated, has also brought the NLRB proceeding on Long
Memorial Hospital to an end.

meetings of NYSNA CNP members was held at
explain the proposed structure and functions
te Aasembly. Task Force members met on
December 4, 86, o consider suggested nominations for the ‘ ;
first elected nominating committee., Additional candidates . et cane o <y e
are heing sought to complete the ballot. R ' 1382 SUMMARY DATA
During the past year, the Asscciation wen :
elections at Syosset Hospital {abocut 100 nurses:,

Welis 1 6&A«/ :: Hospital (90}, and St. Luke's-Roosevelt

N
: + - 1 A s P . mAem DA
Nartna L. OFr, Specutive Direstor lost at Brookhaven Hospltal and Linden Bay

-~

Council.

\o
(]
e

NYSNA presently s
170 sites. Current.y,
contracts, with ten addi
19898. Approximately 29.
the collective bargainin

)
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rmal wWorkshops

staff have presented 24 for for C
al meetings cf CNP leadersnlp.

members and 13 intra-region
The Delegate Assembly has met three times.

staff repzesc%ative to NYSHA's Pension Plan ang Bencfits

> -:.'3

Fund have attended a minimum of two meetings a month
input into the management of these funds.

v L » B
LRt Lty
Martha L. Orr, Executive Director
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tape created and produced by the Center for Labor Relations, Fconemio and Soorag

Pylicy of the American Nurses' Associstion. It is destgned to assist SHA liwal

unit leaders in improving and enhancing local unit commmications, particuiariy
frniftcant

newsletters, bulletin boards, telephone trees, and spokespersons., A sai
porvion of the program is devoted to examining strategles for strengihend
wembership promotion {recruivment and retention) since communication ts a

i)

crucial element in this process,

er editors, local unit advocates, and SNA ESGU propram staff will
it from this presontation.

The foliowing information is covered at Tength within the 90-minute progrvam:

¢ Steps to fostering an effective membership program

s Kev consideratienms in preparing to share information iun any form

s Tips on achieving brevitv and clavity in messages

E s Guidelines in the production of local unit newsletters and the
! cemposition of bulletin boards

&3

Guidelines for using a telephene tree in membevship recruitment

jen of proven communicstion stratepies in recruitd
unit members and motivating members to become move in-
in iccal unit/SNA activities

‘ T reésentation is similar to previous segssions offered during ANA's Basic
- Lo nit ieadership Deveiopment Workshep. The presentevr is iLvadia Flanagan,
] Se Srafi Spetialisc, Labor Comsmunicati NA A er for Laber Relations,
3 Ec ¢ and Social Policy She is the a trong Veice: The Story of
E th rican Nurses' As ining and the Nursing
»f Pr. jon {i%83): B and Ceneral Welfare Pro-
3 gram, i946-31G986 (9% it Affects Nurzes (1%58):
o and Effective Communs ocal Units (19867,

N L | PER i g . Dot T - T -~ oy x — g T ~ = 423 ] =
The video s divided into four distingt pavis.  internal summaries as well as
ather imporvtant information arve rodnfosrced by visual enbaneement and printed

handours.
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ve Nurge Advocate System is a J0-minute videotape 2t
Conter tor Labor Relations, Economic and Social Poliow z
E et asmsociation. It is designed to identdfy the factors which ouss
i be tabern o avcoount tu maintain the most successful system, -

A nurse advooaie (slsoc referred to as a nurse representative or steward)
individual within an SHA local unit who has accepted an expanded role in
servicing of iocal unit members and the administration of the loscal uniz.

cates are assigned to represent specific proups of individuals within an
facility. Although primarily responsible for grievance handling, a nursg
slse promotes membership, facilitates local unit communfcations, and menis
bers' problems and concerns. The nurse advocate system is an 3 i
process used by lecal unit leaders to previde information, suppo
sevvices to bargaining unit merbers. As such, 1t is a crucliai =
taining a strong local unit,

3 iocal unit leaders, prospective aud current nurse advocates, and ShA EAlW progran
. ztaff will all benefit from this presentation. -
Tn local units where a formal nurse advocate system has not been Gl
unit leaders can use the video to acquaint themselves and Ic uondt
with the wvalue of local unit advorates and how to go aboul establishing ang 7ain-
tainine & strong, effective system. Local units with well esrabiish

use the video as a tool for assessing the effectiveness of ine ex

advocaces. Potential candidates and newly elected/appointel advoralss 54 .
experienced advocates can use the video for orientiaticen.
The 30-minute presentation is bullt around a smail group discussion of Iogad N .
leaders representative of a wide variety of hospitais -- large and =small faoiiziios,
rural and imner city settings, for-profit and not-for-profit startus, b Tha
discussion has been simuiated to provide the most comprehensive [nformat
% Internal summaries of important information are roint o T owiswzlowor -
i and printed handouts.
CONTENT

is a detailed outline of tha {niov
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Prevvigwe copies of flms ond videotapes ars not avaldable foch pont ar

PR L
& za.“.z:-‘. |5

once o print or tope hos bean purchased i may not Le ebarned

The Challenge for the Future.
Thes 13-munute vides chollenges nursey 1o
shilish the adocanonol spstem that eall
best prepare he next genarotion of nurses
Thiough o senet of mtecviews, stolf nurses
who wotk in hospitals explain their
decisions about theit nunsing educaton
The video will stimulate discussion about
the future of AuTsIng education. Available in
three formats: VHS ¥ inch; Beta W inchy;
ard 3 inch U-Matic 1987,
Pubs No. PR13 $55.00

Nurses, Politics, and Public
Policy.
Video providing basic direction to

otessional nurses who are ready to
Eecomn political activists. &

CSlepely step
guidance on how to crganize w M a
strong unified base, how 1o ecnat
volunteers, legal constraints, how o waise
funds, how to loblyy. Tor use with
leadenhip and codlition activities, public
svents, conveations and warkshops, nwsmg
issues courses, and more. Available in Ihroe
formats: VHS ¥ inch; Beta ') inch; ond 3
inch U-Maric, 1985

Pub N NPP-I $50.00

Nursing: A Future of New
Horizons.

Summary of ANA nationol media
c.rmpmqn this six- n\(mafe video was
presanted ot the 1985 ANA Howse of
Detegetes and is « ;;ned for use with
external audiences  Acaitoblie m three
formats: VHS b Beta ¥ oinch; and 3
ineh U Manc

o

ke

$40.00

America’s Nurses: The Best We
Cen Provide‘

3
Pub. No PR-S

Protecting Nurses’ Welfore: A
Chronicle of Achlwamant

ot

}‘q’rr,\{,“rp‘\“,

,mm; ,&q,,”w

mm 'Qma
Pob Mo EGWNCT $250 plus shipping
$200 plus shipping SNAs only

Sor mptol whommanon, weite Dim Resta Loy, The
Unvarsihy of Kansias, D ' e
Comtinuing Eobs nton Buddig laeezris Konsos

HEO45
Nursing: Media Puckuge.

Medio puchuqe N by me ANA
Congress for Nursing Prag cludes
tomm, T4-minute Hm de
discussion ¢f the defining
the nature and scope of nusi
28 title shides with norrative gunt
copres of ANA's publicotion, w;"w;\., A
Social Policy Statement {NP-63). 1951
Pubs. No. NP-&4 $160 plus shipping
(SNA/DNA Discount) ST00 plus shipping
For remtal b

visiea ot C
tduconon B

Sf v ansas

Kansas Sotids

Quality Assurance Model:
Color Slide Set.

see page 15
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