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THE NEW YORY STATE MURZES ASSGCIATION
Counecil on Legislation

M T NUTES

Capitol
Albany, New York
June 7, 1680
12:¢00 - 2:00 p.m.

The meeting was called to order by Chairman, Jean Heady at i2:20
p.m. The meeting was scheduled in-between appointments with
legislators which began at 9:30.

Attendance:

rresent:  Jean Heady, Chairman
Josephine Bolus
Susan Fraley
Carcle Kuzmack
Juanita Majewski
¥attie Washington

Louise Gallagher
Carol Morris
Janize Volland

Juanita Hunter, President

Janet P, Mance, Director, Legislative Program
- -

Christine Tofflemire, Associate Pirector,
Legislative Progranm

REVIEW OF MINUTES OF MEETING HELD APRIL
S were approved as circulated,

CF MATERIALS IN FOLDER

Chairman Heady called the members' attention
in their folder which she asked that they stud
convenience., The materials are:

notice of Upstate New York Ce
ives which was held May 21,
a memorandum of support for
from Region II, Chapter 1,
Nurse-Midwives and a letter
Mielcarski, CNM., The 5ill
iicenrse non-nurse midwis

Hurses, iszues May




Q.‘

MELET INES

v, Two newspaper articles:
o {a} Hurse Heal Thyself, Hew Yore Timezo,
i May 22, 1988
- (b) The Politics of foast Beef
Times, May 23, 1988 f(a ori
legislative recepnio 5

e 4, Memoranda regarding SB8477,A11u47 {Nurse

Practitioner Bill)

®
'S

-
]
-

(a) Medical Society of the State of N
(opposition)

(b) New York State Health Facilities
Association, Inc, (support)

(c) New York State Catholic Conference (support
(d) City Employees Union Local 237 of the
International Brotherhood ef Teamsters

iy (opposition)

e (e) Hospital Association of New Yeork State
(support)

() American Nurses Asscciation {(oppositi

¢

ion?
{g) Coalition of Nurse Practitioners {suppori;

S rnt"v Intc Practice position paper, NYSNA
inority Focus Group, revised ¥ay 6, 1988,

£. NYSNA Report on National Commission on Nursing

e nplementation Prolect.
Il REVIEW OF LOBRYING ACTIVITIES IN QOPPQSITION TC
A’.:J'JQ."::"JQR

Mo, Heady asked Ms, Mance to review NYSNA efforts to date

iy
to aontalin prescriptive privileges for nurses., Ms., Mance
b related the activities beginning with the work of a
£ special committee of the NYSNA Board of Directors

approximately four vears ago. She suggested that perhaps
a written chronoicgy might be helpful to beth the Cfouncil

. and Lhe membership. A1l agreed and asked that it be
prepared by staff. A review of lobbying activities by the
Zourcil and the membership against AT1447,S8477 {followed.
Tvery was encouraged to continue their effiorts.

V. STATUS OF THE G983 LEGISULATIVE PROGRAM AND ANALYSIS
s Feady asked staff to relate efforts and progress macde
“ris s3ession in nmoving the Tntry Into Practice Bill.
Mz, Mange reviewed the Intry Work Pilan which was
segquested ny the Rpard of Directors in October %27, She
soported on the nmeetings that have Ytaken place with
governTental and Jegisiative ership, reetings with
vavicus units of NYSMNA, DN4As the many lobbty dayvs
w g ! Laxen piace.

- P - - A




COUC ) MSEETIMES

-~

i

M=z, Mance estimated that approximately 300 nurses or
student nurses have participated in lobby days, loblkying
for the Entry Into Practice Bill, Ms. Msnce reported
that, a5 in other years, a5 the legislative session
progressed, NYSNA's foous was diverted from Entry Into
Practice to opposing the Health Department's LPHN
regulations, opposing a major portion of the Heallh
Pepartment's Labor/Health Industry Task Force Repocrt and
opposing the Nurse Practitioner Bill,

Mas., Tofflemire reported on the work of the Foaus CGroup of
Assoccizte Degree Nurse Educators which was formed this
year as part of the Entry Work Plan. Ms, Mance reported
on the work of the Minority Focus Group in revising their
poaition statement on Entry Into Practice,.

Ma, Mance reported that two critical efforts have not yet
been achieved thia year. One is a meeting between DT 37
leadership and NYSNA and the other is a meeting of the
Minority Focus Group with the Black and Puerto Rican
Caucus, In both cases, NYSNA's efforts to establish
meeting dates have not materialized.

V. BEGIHNNING PLANNING FOR 1989 PROGRAM

The dlscussion centered primarily on the Entry Into
Practice Bill., The following recommendations were made by
Ccuncil Members,

iger whether nurses' fears about the
zlation would be overcome by using a very
ristic effective date - like 1Q0%,

2. Hold a major nurse leadership conference prior to
convention - with NYSNA's commitment to Entry Into
Practice as a given - to reach consensus on title
and other controversial aspects of the bill and
meve forward in unification. To assist the

icipants {and the membership), prepsare a

ion statement™ to be used 35 a basis for the

ussion along with a description of tomorrow's

e, The membership must be made aware that we

ot put the technical nurse career down,

e

bt ot
IS SIS T

3 Ofh 3y
o
3
e §

0

id be held sometime
several workshops
re very basic.




nd President Hunter suggested that they
recommendation for a major conference on
Practice to the Executive Director. The
ressed understanding that there are fiscai
Such a conference will also take laad

OF HEXT MEETING
The next meeting was scheduled for September 7, The
Council! members expressed hope that the Entry confarance
could take place prior to that date.
ADJOURNMENT
The meeting was sdjourned at 2:15 p.m, Two Council

members left early to keep 2:00 p.m. appointments with
legislators. Others had 3:00 and 4:00 appolntmenta,

/
A oty

v /
Jean Heady, MS, RN

Chairman
Council on Legislation

JH:IPM/2lp
E/16/88




THE NEW YCRK STATE NURBES ASSCCIATION

Psychiatric-Mental Health Nursing
Clinical Practice Unit

Veronica M. Drisecoll
Center for Nursing
Guiiderland, New York

MINUTES

December 4, 1987

Preziding: Leslie Brower, Chairman
I. CALL TO ORDER

The meeting was called to order at 9:30 a.m. by Leslie Brower,
Chairman.

[ ]

. ATTENDANCE

-t

Present

Leslie Brower, Chairman
Sharon Shisler

- Absent
Eathleen Plum
& Stafé
Elizabeth Carter, DrPH, RN

Deputy Director
New York State Nurses Association

(L]
i

iy

MINUTES OF PREVIOUS MEETINGS

The minutes of the May 8-9th meeting were approved as written.
The minutes of the 1987 Convention Business Meeting were
reviewed.

IV. ANNOUNCEMENTS, ARTICLES AND CORRESPONDENCE
B A. Correspcndence

-

1. NYSNA lecgislative Program

a. Leslie Brower responded to a letter from Janet
Mance, dated 11/5/87, that we endorse the effort *o
re~evaluate the exempt clause strategy in concert
with the Ccuncil con Leuislation and Council con
Mursing Research.




OU/ C /L /{-;?”/ﬁ//{/ /AJ/iZS

b. L. Brower, S. Shisler, J. Yance, C. Tofflamire, Dr.
Ccarter and Dr. Evan met to discuss stratagles. i,
3 Mance gave background information regarding harri-

ers to Exempt Clause Repeal Act.

Decided to have L. Shortridge, Assemblywoman

: Connelly, Mary Lou Stauring, S. Shisler and L.

R Brower meet with staff analysts from Ways and Means
. Committee (Mary Kirschgraver and Nancy Kelly; tc

. hear their requests for information.

2. Rena Button's Letter of 6/1/87

The Committee discussed:

a. confidentiality of review process by insurance
companies;

k. concern whether we would be considered as part of
provider group; and

=. NYSHA staff should communicate need to assure that

nurses will be recognized as a provider group:;

; referred tec Legislative Program staff.

Ll 2. Art:cles

i Five articles were reviewed.

4 Y. BUSINELS

A ANA and Jertification
- L. Braower will draft a letter to viqorousl) oppecse the
changes 1n cevtificaticn eligibility requirenments.

3. IRS Infcrmaticon
S T e : . . _~
Implied that nursing as a provider is not ccvered. The
- b - PR » < A~ 3 =) N
, Committee will examine 1988 Tax Code for medical decducticens
# - S . N -~ Yy S ™ e s N
s to ses 1f nursing l1s inciuded in a more positive Light.
= N - < - - 3 - S
i Alsz, suggestions were made to deduct nursing costs and see
- - PR
what would happen.
_‘. ~ —(3"':’5"
C. ette:
- trven NYSNA regarding a newsletter on psychiatric
g :on and reguested information from psvchiatric
¥ & T 3 3 Yof - -
_ N <] ed her. She had left employment.
: sen of ingquiry o her home address
e
3 A - 5




COURIC . MHEETIMNES

Joint Discussion with Community Health Clinical Practice
tnit

The Committees addressed areas of common interest, e.3.,
homelessness., 5. Shisler and D. Hickey will ceoordinate
these activities.

£. Annual Convention in 1988

Fessible topics would include patient violence; protesting
of assignment; nursing shortage; factors contributing to
violence; nurses' rights and responsibilities; and patient
abuse and neglect by staff. S. Shisler will discuss with
Long Island network group for C.E. suggestions.

F. 1988 Priorities

¥ 1. Re-examination of Exempt Repeal Act.
e 2. Monitoring of nursing shortage in facilities
g 3. Review of AIDS position paper.
4. Homelessness Position Paper.

vI. OTHER

A. Cenmmunity on Mental Health, Mental Retardation, Alcchoclism
and Alcchel Abuse

B. S. Shisler is attempting to attend meetings, but is unable
- because of their last minute scheduling. §. Shisler wiil
W write and request a mere orderly means of scheduling to
1 enable attendance.

VII. NEXT MEETING

Suggestions for the next meeting are: March 4 or February 4,
223 in the NYC Office.

The meeting was adjcurned at 11:30 a.m.

A

!
Kiatee 5 i

LAl Srgean Jram
Leslie /Brower, fhairman

*

LB/XAB Rac

4/27/33




COUKIC K. MEETNEAS

THE NEW YORK STATE HURSES ASSCCIATION

Executive Conmittee
of the
e Functicnal Unit of Deans, Directors and Faculty,
gt Nursing Education Programs

The Veronica M. Driscoll
. Center for Nursing
Guilderland, NY

February 24, 1988

MINUTES

- I. CALL TO ORDER

The meeting was called to order at 10:45 a.m. by Vice-Chair-
person Anne Frost, in the absence of the Chairperscn.

_ff II. ATTENDANCE

Present: Anne Frost Absent: Veronica 0'Day
Ann Gothler

Staff: Josephine LalLima, Director, Nursing Education Program

The minutes of the December 15, 1987 meeting were accepted as
distributed.

IV,  ANNQUNCEMENTS/REPORTS
A. Arden House Consortiunm

o] Statf reported that the Arden House Conscrtium to imple-

- ment the Arden House recommendations met on January 20,
S 1988. Representation included NYSNA Board of Directors,

< NYSNA Consumer Advisory Council, Council of Deans of

i Nursing, Senior <Colleges and Universities in New York
State, Hospital Asscciation of New York State, Deans/Di-
rectors of reater New York, Mid-Atlantic Regiocnail
Nursing Asscciation, New York State Department cf Health,
N¥urse Recruiters of America and State Board for Nursing.
An  outcome of the first neeting was to separate into two
subgroups, one group to focus on practice and the other
sn education.

1 A emtm e T -
osed Schoiarship Legisiation



100 Associate Degree Full-Time
100 Asvciate Degree Part~Time
10C BSH Full Time

100 BSN Completion ‘
50 Graduate Nursing Full-Time The meeting adjourned at 3:45 p.m.
S50 Graduate Nursing Part-Time a s mEER AN -

b

[ 2K
oA
o

The legislation stipulates that 500 scholarships would be
awarded each vyear for four years and $5,000 would bLe

£
A ‘ /
fgﬁﬁgﬁgs to full-time students and $3,500 for part-time i 624bqulfgzéﬁ?2
- - -
Anne Frost, Vich Chairpesrson
Committee members commented that this legislation wouid . :
be somewhat helpful toward recruitment but funding for et

rnursing education remains inadequate.

C. Labor-Health Industry Task Force on Health Personnel

Staff shared with committee members that the task force S
eéstablished by Commissioner of Health David Axelrod to

review issues vrelated to the reported shortages of . v
workers in a number of health occupations issued a draft Y :
report of its preliminary work. Included in recommenda- e

tions were: improvement of working conditions and
compensation for certain workers: support of career
ladders and mobility; support of more effective and
i creative use of existing workforce; increase of the “
Gt number of entrants into the workferce: provision of Ve -
financial support for students. e

V. BUSINESS

{ﬁf

A. Finalization of Plans for May 25-26, 1988 Workshop

Committee members finalized plans. Agreed upon were
title, purpcse, cobjectives, format, and speakers. The
detaile of the rlans are found in Attachment I.

B. NCLEX Examination

Committee nm
the exanmina
wouid be
ancthker meeot

bers were provided with informaticn abkout
en. It was decided that the information
iewed an considered an agenda item for
~

Center

=
ior

format for workshop.
Business Meeting Mav
a for Convention Business Me




SO
Title:

linical Learning/Teaching Strategies in the Real World: <Chaos
s. Comfort

Purpecse:

This program will focus on clinical learning/teaching strategies
and new approaches to meet realistic demands of contemporary
nursing practice.

Ckjectives:

Describe influence of today's clinical setting on teaching and
learning.

Identify implications of increasing complexity of the health
care delivery system on clinical teaching.

Identify new approaches/strategies to meet the resalistic
demands of today's practice.

Share ideas for strategies for clinical teaching.

Compare clinical teaching strategies for beginning vs. advanced
tudents.

Identify strategies to better prepare the student for transi-
tion te professicnal practice.

Q

e

-
a“

ationship between retention of nurses and clinical

o

>
-
-
~

D
0
OO0
o T

t
ati

. -

Ke RN

a

-
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COUIC I EETIHES

FORMAT - PLENARY AND STRATEGY SESSIONS AND PARNEL PRESLNTATION

PROGRAH

May 25, 1988

11:30 a.m.-1:00 p.m. - Registration

1102 pam. - Welcome and Ovarview
.J{ Veronica 0'Day, PhD, RN ‘
e Chairperson - NYSNA Functional Unit
o Deans, Directors and Faculty,

= Nursing Education Programn

1:15 p.m.~2:30 p.m. -~ Keynote

Designing Teaching Strategies for
. Clinical Learning
] Em Olivia Revis, RN, BS, MA, FAAN
.l Curriculum Consultant

Break
2:4% p.m.-3:20 p.m. - The Demands on the New Graduate: A
Nursing Service Perspective
Sandra A. Mazzle, MA, RN
Divisiocon Director Patient Care Services
i St. Francis Hospital, Poughkeepsie, NY
::::} ;;.n"‘:»::r:; p'm- - Bl‘ea"
J14% pom.~4:14% p.m. - Strategy Session I
4143 pom.-3:1153 p.m. - Functicnal Unit Business Meeting
Hay 26, 1988
: Tiig a.m.-8:38 a.m. - Breakfast Bufifet
; 3120 A m.-l0IL5% a.nm. - Panel Presentation
Zlinical Learnincg/Teaching Strategies in
Seiected Clinical Areas
§ Gerontolegical Nursing
Catherine A. Bewvil, EdDh, RN
Co~-Director Graduate Nursing Progranm,
Coi.iaege of Y¥ew Rochelle, lNew Rcchelle, NY
= Community Health Nursing
: fary Beth Hanner, PhD, RN
. Associate Professor of lNursing
o] Russeil Sage {ollege, Dept. of !lursing
5 Trov, NY

[




ok

-
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.-
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p.m.-1:45% p.m.

pod

b
..
i

n

p.m.~2:30 p.m.

£
i

Lk

Psychiatric HNursing
Linda Kelly, MSH, <<
Program~Psychiatry
VA Medical Center, Alkany, Y

Acute-Medical surgical Nursing
Ann Sedore, MA, RN

College of Nursing, Syracuse Un:ivers.

Syracuse, NY
Group Strategy Session I1
Lunch
Speaker: Word Power: A New Cli
Strategy
Anne Frost, PhD, RN
Co-Director Graduate MNursin
College of HNew Rochellie, New
Review of Posted Strategy Hepor
Summary Remarks
Ann Gothler, PhD, RN

Professor of Nursinag, Russell Sage
Department of Nursing, Troy, NY




THE HEW YORK STATE HURSES ASSOCIATION

Council on Human Rights
HYSNA New York City Office
One Madison Avenue
Hew York, RY

January 11, 1988

MINUTES

CALL TO ORDER .

The meeting was called to order at 10:15 a.m. by Chairman, Kathleen Colling.
ATTENDANCE

Carolyn Braddock

Kathleen Colling

Barbara May

Dorathy Ramsey

Claude Willis

fiizabeth Carter, Deputy Girector

INTRODUCTIONS

The new member, Carolyn Braddock, was welcomed to the group. She shared her
particular interest in health care for migrant workers and other high risk
groups in the Rochester area.

MINUTES - September 25, 1987

The minutes wers accepted as written.

CONVENTION 1987, EVALUATION

A. Program

The evaluations for the program on Cultural Diversity were reviewed. Most
participants evaluated the program as "good™ or “excellent".

The Council members personally thought the program was scholarly and infor-
mative. Audience participation was active, interested and involved.
Attendance at the meeting was good.

Council Booth

The Counci! members were pleased with the activity at the booth. The
bibliography and pencils were seen as appropriate handouts.

The Councii would have iiked more visuals.

The amount of time for exhibit hours was excessive. The Council would
recomrend fewer hours in the future.




THIRD WORLD EDUCATION EXPERIENCE

The Experience guidelines were reviewed.

he meeting with Dean Lenora McClean at SUNY Stony Brook was discussed.
;as agreed that several of the points were accurate and important.

rhaps
035

the Council's enthuysiasm has prompted a more ambitiocus project than
p0551hi

0. Ramsey will meet with Executive Committee of the Adelphi facuilty eariy
February 1988.

Or. K. Colling will meet with selected faculty members at SUHY Binghamion fate
in January 1984.

Future Plans: The Council will discuss this Experience again at the March
meeting in view of the planned meetings at Adelphi and Binghamton.

The Council may consider a scaled-down version of the Experience, such as a
study tour of 2-3 weeks.

Perhaps ather programs which have been more successful should be studied (U
verzity of Arizona, U.S. Public Health Service Internships).

RESQLUTION OGN IMPROVEMENT OF WORKING CONDITIONS FOR REGISTERED PROFESSIONAL
NURSES  {See attached)

The resplution on Improvement of Working Conditions for Registered Profes-
sional Nurses was reviewed. [t was noted that the Council on Human Rights
and the Economic and General Welfare Program are directed to undertake
activities to facilitate the improvement of working conditions for all RNs;
and support RNs in their struggle to provide safe and humane care to their
patients.

Program, joined the Council for this discussion. She reviewed the
rallies held by nurses ‘o promote consumer education about practice
ions in the health care facilities and about the economic conditiong

in the facilities.
is of the "protest of assignment” forms was reported.
Several additional possibie strategies were identified including:

eiopment of resnurces
advncacy for nurses

; ] ng

d of fac 4
requesting further infor
media involvement

[ S S S N 1Y)

ta further strategize around this resolution at the next meeting.
11 report back suggestions and ideas from the £ & GW Program.

be necessary for the louncil on Human Rights and the £ & GW Program to
work in comcart on this resalution, but at diffarent points or levels of the
problen.




REVIEW OF THE GOVERNQR'S ADVISORY COMMITTEE FOR BLACK AFFAIRS DOCUMENTS

The Council deplorcd the lack of nursing input into these reports and the face
that nurses and nursing practice were not addressed in the documents.

The Council will send a letter voicing these concerns,

The document recommendations were reviewed. NYSNA Council on legislation will
ba reguested tn monitor and support any legislation relating to increased
access to and ‘mproved health care delivery in the health care system for
minority and other underserved clients.

COUKCIL GOALS AND PLANS 1988-1989

he Council reviewed and discussed the goals identified in September 1987,

ou
L was agreed to add wovs on the resolution on working conditions to the
of goals and plans,

This agenda item will be further discussed at the next meeting.
CONVERTION PLANS 1988
The 198 NYSNA Convention will be held October 16-19, 1988 at the Concord Hotal.
A. Program
Several iceas were discussed including:
ATDS in the Minority Community
Consumer Advocacy Through Work with Community Groups
Continued Work on Cultural Diversity
A Sensitivity Workshop
The final decision about the program will be made at the March meeting.
Council Booth

The Courcil will again sponsor a booth.

Adeitioral visuais will he identified.

Minority nursing associations wi e ¢ ! for information and a

Seme handouts wil’
3 drawing for a prize {Carnegic ¢ 113 considered.
oTHER

W

Tne Black History Month poster was shared.




X1,

X1l

FUTURE MEETINE DATES

#arch 2%, 1988 -
June 24, 1588 -
September 30, 1988

The meeting was adjourned at 4:15 p.m.

NYC Office

The Veronica M. Driscoll Center for Nursing

- NYC Office

é?/g?/ ggm,CQL{ki.gg

Kathleen Colling /77

Chairman

RESCLVED,

THE NEW YCRK STATE NURSES ASSOCIATICON

A

RESCLUTICN ON INPROVEMENT OF WORKING CONDITICONS
POR REGISTERED PROFESSIONAL NURSES
Approved by the 1987 NYSNA Voting Bedy

the goal of nurses is to provide quality care

the working ceonditions of registered nurses must ba
such that they are conducive to providing that car

tcday's health care environment severely limits that
ability of RNs to deliver care of high quality;

the effect of the nursing shortage is

registered nurses by placing them in deplcrable working

conditions; therefore be it

that the NYSNA Councill on Human Rights investiga
inhumane working conditions of RNs, and ke it fu

that the NY3NA Council on Human Rights and

and General Welfare Program undertake
facilitate the improvement of working
21l RNs; and support all RNs in their
provide safe and humane care to their

to dehumanize

e th
- -y
rrher
o~
the Eccacm
activicies to:
ST :
coenditicns for
S
struggle to
patients.

i)

*4
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THE NEW YORK STATE NURSES ASSOCIATION

Council on Continuing Education

The Veronica M. Driscoll
Center for Nursing
Guilderland, NY

December 21, 1987
10:00 a.nm, - 4:00 pomo

MINUTES

I. <CALL TO ORDER

The meeting was called to order at 10:30 a.m. by Ann Quinn,
Chairman.

II. ATTENDANCE

NYSNA Council on Continuing Education
Ann Quinn, Chairman
Janice Alli~Ferrone
Barbara Carty
Joan Lynch
Marylou Sparks

NYSNA Staff
Barbtara Zittel, Associate Director, Nursing Education Progran

II. MINUTES
The minutes of September 1), 1987 were accepted as read.

_{7 IV. ANNOUNCEMENTS, REPORTS AND COMMUNICATIONS

i A. <Call for ANA Nominations
Councill suggested that Phyllis Collins' name be subnmnitteé to
ANA for consideration as a nominee to the ANA Council on
Continuing Education.

B. ANA Board of Directors - Education Master Plan
Tne Plan was distributed with a reguest from the Chair for
an in-depth review in preparation for discussion at the naxt
scheduled neeting.

C. Communications from Phyllis Colilins

reetings were read from the immediate past Chair.




-y

D. ANA Council on Continuing Education BOA Changes

A communication was read from Dr. Barbara Gessnher, Chalrman
of the Exscutive Committee of the ANA Council on Continuing
Education in which changes in the ANA structure for accredi-
taticn of continuing education in nursing was discussed.

In response to these proposed changes, a menorandum was sgent
from the ANA Council on Continuing Education, Executive
Committee to the ANA Cabinat of Nursing Education listing
two recommendations:

1) The Cabinet on Nursing Education serve as an advocate for
maintaining the quality of the accreditation system by
seeking support of accreditation in continuing education
of nursing as a member service; and

2) Changes in the governance structure of accreditation of
continuing education be delayed until January of 1989,

Council discussed the potential impact of accreditation
changes on the NYSKA system of approval. Concern was
expressed that changes in the ANA governance structure is
precipitous since it is too early to detarmine the fiscal
impact of adoption of the new accreditation model in August
ig987 on the totai system. Additionally, Council questioned
how one body, responsible for both policy development and
oo izplementation, can provide an appeal structure and whether
e gquality control can be maintained without site visits.

Council's comments and concerns will be shared with ANA.

(4]

Konthly Recorad

The yearly report of continuing education activities re-
ceived and reviewed was discussed. (Attachment 1)

F. Joint Meeting with Functional Unit of Providers of
Continuing Education/Staff Developnment

3 Council reviewed a request from the Functional Unit to meet

E and discuss joint interests and collaborative efforts. The
Chair agreed tc meet with the Executive Committee of the
Functionai Unit at their next scheduled meeting on Aprii 18,
i988 for a preliminary discussion.

] G. Scheadule of Review Team Meetings and Roster of Council
4 Members

This material was distributed for Council's reference.
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ATTACEMYENT 2

THE NEW YORK STATE NURSES ASEOCIATICN
Council on Continuing Education
An Evaluation Study

In its effort to strengthen the process associated with providing
contact hour award for continuing education activities, the New York
+a+e Nursae Assoclation's Council on Continuing Education conducted
an evaluaticn study in 1987. One purpose of the study was to deter-
mine a profile of providers, agencies or individuals who seek cocntact
heour appreval from NYSNA for the programs they present.

The fcllowing questions were addressed in this phase of the study:

. Is there a "typical" provider/sponsor?

. What are the characteristics cf sponsors?

. Why do sponsors seek NYSNA?

. How strongly do NYSNA criteria for approval impact
on program planning?

A questionnaire (attachment 1) was developed and mailed to 250 spon-
soras of continuing education--sponsors who had submitted offerings for
review te NYSNA during the most recaeant year. Seventy-nine question-
naires were returned (32%). An overview of the principle findings of
the analysis of the responsas follows.

ANALYSIS

Question I: Classification of Agency Submitting Applications ‘o NYSNA
for Review

A) An overwhelnming mnajority (81%) of sponsors of continuing
education whe submit their continuing education activities to
NYSNA for review classify themselvaes as private agencies or
individuals.

3) In terns of the type of agency, the majority of respondents
(52%) are associated with an inpatient f{acility. The next
highest group is composed of a melange of agencies classified
as "other." Ranging from free standing centers to regional
specialty support groups, from outpatient facilities to corpo-
rations promoting nuxsing entrepreneurship, this group com-
rised 15% of the respondents. Volunteer Health Agencies
acceounted for 12% of the replies, while colleges or univer-
sities accounted <for 7%. The fact that colleges/universities
resresent such a low percentage is not surprising. Xany
colleges affiliate directly with ANA, byvpassing the state
asscciation approval system, while others choose to present
their nursing continuing education through a non-nursing school

cf continuing education.




Question II: Mission of the Provider Unit

Cuestion III:

Guestion IV: Location for Presenting Approved Offerings

Health Care Delivery was chosen as the primary =mission by 67% of
the respondents. Education was chosen as the primary mission by
28%. This last finding is initially perplexing when contrasted
with the results of Quastion I, which points tc only 7% of respon-
dents from colleges/universities. The data suggest <that a high
percentzge of volunteer iealth agencies, individuals acting as
agencies and individuals in the "other" category view education as
their primary mission. For the 6% of respondents whe checked the
“other% category, four indicated that resegarch was their agency's
primary mission. It 1is encouraging that although many cf the
respondents do not view education as a major goal, rescurces are

still u=ed in submitting appiications to NYSNA for review and
approval.

Location of Agency

An urban setting accounted

for 82% of the location of agencies
submitting applications.

Questicon V:

Question VI: Education of Individuals Submitting the Offering

The majority of offarings (61%) are presented in-house.

Size of the Provider Unit

A} Tetal number of personnel enployed (an approximate figure).

" Tza size of provider units is quite diverse as is evident by a
ranga from 1 to 20,872 employses with a standard deviation of
1832.5. The values of ¢the mean (1225), mode {(4) and med.an
{(100Q), point to a positively skewed distribution, i.e., more
providers with small numbers of employees than providers with
large nunbers of employees.

Tetal number of RNs and LPNs employed (an approximate figure).
Although the range of RN and LPN employees is similar (0-5000)
the acencies submitting offerings to NYSNA for aprroval emplcy
considerable more RNs than LPNs., The ratio of RN +to LPN
emplovee is 3:1. Twenty percent do not hire any LPNs.

The majority of individuals responsible for submitting applica-

tions are prepared at the masters level or above (71%) while 16%
hold a baccalaureate degree.




Question VII: Criteria for Approval of Applicaticns

This question sought ¢to determine the degree of impact of NYSNA
criteria on the actual program planning of providers of contlnuing
education.

The criterion which refers to learner fees being commensurate with
the type of offering (number 9) appsars toc have the least elfect
on providers. It is interesting that in recent revisions this
criterion has been removed.

The two criteria which appear to have the highest impact on
planning relate to objectives and content (numbers 4 and 5).

The criterion related tc including an RN in planning and implemen-
taticn is surprisingly 1low in its impact. Since revised criteria
new specify the inclusion of two RNs in the planning process,
providers will be forced either to include RNs in planning commit-
tees or sever thelr relationship with NYSNAs approval process.

Question VIII: Reascons for Seeking/Not Seeking NYSNA Approval

A} Benefits of ocbtaining NYSNA approval. One hundred fifty-seven
{187) separate remarks were made in relation to this questicn.
When responses were grouped according to their similarity, four
zajor topic areas were identified: (1) signifies quality
assurance; (2) satisfies need for CEU:; (3) increases market-
abilicty: and, (4) is prestigicus.

The zmajor benefit of submitting continuing education offerings
to NYSNA {or approval relates to the aspect of quality control.
rifty percent cof the responses identified that NYSNA approval
was socught for the purpose of documenting the progran's partic-
ipation in a peer review quality assurance process. A sampling
of the types of remarks in this category follows:

- guarantees the quality of the program

- validates our offering as being worthwhile

- is an exZernal quality control

- provides a faedback loop with the profession
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The next largest category of responses relate to NYSNA approv-
al meeting the need of nurses for CEUs. Twenty-three percen
of all responses were grouped in this catsegory. Typical
statements follow:

- NYSNA approval meets the needs of nurses with specialty
certification

- NYSNA approval is accepted by nearly all state nursing
boards and state nurses' assoclations

- meets most state requirements for mandatory centinuing
education for relicensure

Eighteen percent of the responses fell into the third category.

Froviders of continuing education are motivated to seek NYSNA
approval because of & belief that marketability is positively
influenced, attendance promoted and reimbursement for partici-
pants assured.

The fourth group of responses concerned prestige conferred to
staff with the receipt of NYSNA approval. Eleven remarks (7%)
related to the growth process of the developer, the sense of
accorplishment and status for the department in receiving NYSNA
approval for their programming.

Four responges were unable to be grouped. Thase miscellaneous
remarks do not relate to the question and were deleted from the
analysis.

Presentation of continuing education which is not NYSNA ap-
proved. C¢f the seventy-eight total number of respondents,
thirty (38%) indicated that all of their continuing education
cfferings are NYSNA approved.

The forty-seven respondents who do present non-NYSNA approved
cfferings listed sixty-two reasons for this action.

Noct naving enough l1ead time in program planning is the major
raason cited for not seeking approval by 18 respondents (29%).
Subiects stated that when the demand for a part;cular offering
is immediate, the eight week time frame requirement is proh-bl-
tive. added to this category were comments related to the cost
{6}, the amount of paperwsosrk ({5) and the total amcunt of time
involved in the entire appiication process (8). This category,
therefcre, accounted for 61% of the total comments for this
gecticn.




A second category, comprised of 14 responses, was fdentified a
having the common theme, "conditions not appropriate for NYS
acproval.” Within this group were statements such as:

not consistent with the legal definition:; ¢time less

minutes for some offerings; content not appropriate fo

ing: and, some programs are orientation, not continuing edu
tion. Three respondents also stated that they had received
approval from other agencies or that an offering was being
presented in states that did not recognize NYSHA approval.

The last category of statements (10 comments)} relate to contin-
uing education activities which are not submitted for nursing
centact hour approval because of the multi-disciplinary nature
of the activity. Four remarks indicated that other disciplines
do not comply with NYSNA criteria for approval. Four remarks
indicated that approval was not sought for paraprofessionals.

Questicn IX: Additional Commants

The comments in this section are miscellaneous notes to Council
zembers or staff.
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